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favafdened orgem smam
SfergE
e feeell, 18 JalTe, 2018
fvafdener e s (Rafaener ok werfdencrl # Rl o o e wriiRal @ PR og <o sgar aen

Iear Rue # Aol & YERaE o o Su weHl fafam, 2018

. . 1-2/2017 (SH/0w).—fxafdena sFam SmInT ififm, 1956 (1956 T 3) &1 &RT 14 & AT Ufod
URT 26 @ SWIR () & TS (8) 3R (6) & d8d Uaw kAl BT WM IR g A “favaidenery Fa™ AN
(fereafdenera iR #erfdeneral 4 Rl 3R o Ward el & FRfad 8q =AW ofedl do Ieaa] e 3 qdl &
RERETT ] 3 IU Hadl AR, 2010” (A 4. U 3-1,/2009 f&A16 30 S, 2010) T FHI— FHI W T by MY
T ] BT A G §Y, fAwAeed e AN, TAggRT fFefaiad fafrml a1 dIR $al &, e —

1. o M, RN Td yaa;

1.1

1.2

4097 GI/2018

g el &1 feafdener MM oM (feafderery ok weifdere™i § Rl 3R o dfad FHaial o
[T & <IATH STEaT T STack 1T H ANl & IWREME vy Sul) Fedll faf R, 2018 wET Sme |

3 fafrem fawafdener orge omanT sifffm, 1956 @1 ORT 2 & TS () & d8q Wafd favafdenc & @
WY AR e d affeRm, uida aftferm, st foevlt o sfdfem @ g7 venfid srerar fefid
Y% favafdere, AR gRT 99T I wufed JdT ddg welfdere WfRkd T WRIM SR Sad
AR 3 9T 3 & Sfed YRS w9 Rwafderey WM W ar] 8|

7 fafvem siftrgfad fog S @ ffdr & o & |

IR e # AFST F G @ 6 Uh U B WY H [qwafderer R Agrdenad e, gkt ik
frcere, TR e ok Worgg @ FRfed ik oy a1 wdl @ YA SR 39 ffve & orgey # &
TG |

Il 15 fawafderer g7 fAFHl & Susel &1 Seoed Ral & O U9 Soidd [y Ol 3@l $9 YR Iuadl

BT UTeM HR H SRAGA I8 W S [avafenery R fadr T SRV, e PIg 8, W AR R gL S,
3l el # ¥ fawafdenery ®1 YeM 6y S dTel URAIfdd el Bl [ ol ¢ |

@
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fovafiened sFem smaivT (Reafemed ok weifdemert # Rl sk o Myw whaRal & Ff g ~Ee @]
I SoacR Rien  AFel & YeRaE oq Su dedt faftaw, 2018

fovafdeneml ok werfdencal § aRw o, smert ok Rl ok o dualtie Sl & Tal & forg <gFaw sang ok
U TRl W R 9T SR ST WAt At T e |
10 Eli|

g fafreml @1 ST R  qel B a9 @ 3R I @ e & forg fovafdener ok weifdenerd el ok
QRIGTeAd], ARING Riell Ud Wods Feual & |au § MYfad @ o war wal 8 gAad sedmel @ fofg ST foar
gl

14 fovafdererd R werfdencrdl Rem & e 4 fauell o ardl & |- Wl w@Rey, ffde, R R, of, gy
fafer 3R wag &3, Tl e, segud Rien 4 Ree & ual ® @ 9ol & garoel Gfium & agws
246 & Ted WUS b WA AUEH R WMUT WRGRUT gR1 STk e i@ wE R dehe ofR
qaia! el & fog F9wad ok Al &1 FaRer #x7 & forv FeiRa oy 1y AMee i@ a9 e 8,

I et fop, 39 Reifd o Sgi forell fafrmes oTfeiaRor 1T @18 AMGs a1 Aa FERT T8l feg U &, 39
Rerfer % ITad fdostoso fafem S8 w1 @ @] B 99 0@ & IWa fafame wieR) gRr 318
A A1 AeS IR el by @] |
i, qord omY fop, S faermel, RO werr® amard iR FHged Ual W MY, ISR uEar we (T @
qEH W B TS 8, o Ao fvafdener o e SR |l d9Ne AR SiEnfie SHu
uRyg, ST 1 Al B, gRT 57 T4 81 31T g WK U] UNIeT (THUescl) 31T XIS Tadl
Wen (vEge)), o= Saa ol fdodioso gRT el Merl gRT S fhar W g S
UAgel / THgUeIe] / Gage! ¥ 37edl UTe &Rl U SifcRa e e |
12 UG fawafdencrd st w9 favafdencd weere, of e A Amen @, Jurei fog 39 Rl & ar 89 @ o8
TN & Wi, § AIPRIRIT AR aTel) SRR, sl et o Wifife Iudd A werd @ forv g de
SO, AMfd % Swad fafawi & orfed o o 6 |
20  daM, 99 fFuRr R sREfiar @ Ay 9RT TR gRT EH-9NE W AR 90TE @ fvafieey
IS AN g SFfieR foar Se |

2.1 Rad el o SUCd IR WRY & FTHT TG A, T I, AR iR aRw At W Rl b
Hafore favafdenerl, qeraereal dik Wl # Fen o sftafiar &1 a1y & Swid A wfder R W AR qy

P IR T YA fopar o w2 |
o7 ot 5 U W) Rl aee—w W fdosioano gRT MEiRG fewnfce @1 werg § ured #Rd gy @
TG |

22 IO DY TG B AN DY Bt Ry faAid 01 S, 2016 B |

30  fgfam ok arag

3.1 fovafdenel ok werfderadl # WeEd Ty, WE e &R e @ sl ok favafderert § aRw omad @
Tal R A Wil ARee ARG AT @ e 9§ Oy & SR W g9 fafEl & dgd ey e Suddl &
St fafdad w9 9 T au+ AT gRT WM @ MR W fhar ST | 39 SusHl @ W6t favafdeney o
faftrr / areareant # |faferd fovan Som| VA |l @ Wk 59 ffREl 4 fffide 91 w8 wal @ ogER
BT |

32  EN JEN, §F 6N, 6N, ARG orar, yeN, $ere JRaande, SU [RAdrad, Wb, ARING R
AR Wags wERe ewe, INNG Rl sk Wadgs 3 fowd qur IRiRe e ok gdas Fows & i @
e auférd =gram areary faosioatio g1 9 fafvradl # gen faffdwe g |

33

l. el @l W1 39 Al | 98 SUdfdid 8, IS urar e (TR S1dT YA uNien (9 Wy ursdn i
THUASe! / UHEC)) WEd AR 3R WHGE USl Bl Yfad & folv AW urdl o+ i, e MR, Tavdscl /
THEC] Bl Hale I & favafdeneral / AeTiaenerl /SRl H Wil Wil & ol =AqH Ul & w9 H A g6
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34

35

36

3.7
38
39

3.10
3.11

god [ W el o fAwafderery oeM oM (TAfthel / Yiuasl SUIlY oM @xA @ ol <gaad A iR
gfern) fafrRm, 2009 srerar fawafdenery SR SN (WAt / Aivgel ST UM &1 & oy =g AMs 3R
gfern) fafg, 2016 AR FHE—THY WS4 918 # U TU Gl S A AHA B, B STAR ACEST B SUI
USH @ TS g, Bl ol favafdenen, weIfdenerd drar WReH W WERd AmE A1 WHdE US W WAl Al
YT & fory UAeel / TUas el / Tagel &1 <YAaH Ul ¥ JfUel ¥ Be UG @l Sl |

gord o7 [ foid 11 s, 2000 W 44 TAfhet / UICFS! BRIHH & fofv Uil spafdll &1 IuIid yer febam
ST, U USH FRA dlell TR & dedblele Aol e /Sufgai / f[ARE & Iudel gy it
BT T Wl veel aRe ol @ frefoRed wdt @ [ e @ srade favafdenet ) werdeert /
T A HEG AR YAl FAged el W Wl IR MY @ oy UHedl/ Tavasel/ Hsel ol Jvenal |
¢ Ua &l SIgT:

(@) araefl @ Gvae! o I Badt fafta Riem vgfd & 7em 8 ueH @ T gL

(@) U=l T ey F W $H &1 980 Wl §RT Y fhar R gL

(7) o=t & forg ol @1 v el Hifge when smafoa @ TS &,

(&) apeff 7 o dIUTS! SR ® Q1 SFTEIH T S YHING a1 & R & &9 | BH Ud Faiid o |
YRR B3N &,

() amaedl 7 faeafdenerd e SN/ SMEHTHTHNR / HTHATZAR 3feraT Ul &l el Toiedl gRT UIford /
faoiiT / Herer e el / faar Miftsal § s Yivee] dRif & SR W BH W BH &l U3 B IR
o &,

57 I @ QT v @ GIRT [REraT @ o AT FUAT THR ST (e B1Y) FT ST 357
e/

W vl # TIedl/ THUaEdl/ TEsdl B S ke At & forv smawe wE e e forw whgd/
THUATES] / TS AT 71E) &) TS & |

fordl 1 TR R Rl 3R oy T Gl o el il & forg Fong ®R W YA 55 Ui (@1eEr |ise
o § TG IS, Wit FEl W IR yorely @1 SIRRer A S 2) ifvard Avwrard g |

A Wil 2 SR & Iqe¥ AR IER VeIl RFE & qeuiad & forg orqfad wifd/ Iqfad Santd / o
freer o (@fia) (U= )/ fead (@) Shedmar o 1 swan, (@) afR ok &9 g8 <, (M)
APrAIeR FRTaT AT € I UTerd], B SUAING, A, Ay Sl 3 UIfsd SR TRRIeR i, () f@r
v (enfeww), difge fremeaar, faRme siftnm feaadr ik AR sRaverar (8) T[Mue- U |fed (@) 9 (6)
& T8d el # 9 98 ) 9 s il & foy Fdeyd AR Faiak WR W 5 U @ ge ya
PI SICAT| 55 UfRId & ST Sl (rerar T8l wEl A AR yorell d1 SRR febar e @ 9 Reify # ot
digc Wl ¥ FAged IS ) 3R RArad 3fd ufshar |ied, afs ig 8l 1, & AMUR R Aedl e 4 SR Sfeagd
sfr @ forg 5 gfoerd @ B2 I 7 |

37 dIUgS! SU 9 Il @f 5 URRIG (55 UfeTd ofd & HH dvd 50 UIEId i d@) &1 6 UG @ Sy
Rrei feie 19 RiawR, 1991 | @ Fomd IR a1 &t 2|

THh T U R Ao ®R W 55 URed & 9HGY JFT O €, o8l dal d1 e AR i favafoene ®
PR WR W IR JOTell @R 8, & 1 qeT /41 SIQ |

IR B U8 W R SR gar @ forv foast ST ofard o gt |
e AR & U W MY SR vaI=a & fory divaet o Suifer sifard srar g |

faeafaenmerl # wErRE A (FUF U8/ IS WR 12) & UG W YT & forg dIvae! & S sifard s
&I |

f&1e 01 Sers, 2021 ¥ fAgafderer™tl # W@ omaR & U8 W A wdl & fory Nvae! Iufey sifard orgar &rfl |

fRreror vel w g & forg < &g UAlhet 3R/ aferar diverel IO o1 ava d iRl gR1 fow v w9 w
T/ SR ofgud & Y H fduR T8 fobar Q| 59 SifeiRed, g oradre forg o Rweror s & wrer
ST SUI YT F_1 H i Bl TS |ehy HaT 3@ Pl Al Wl / GGl & Sawd @ fory Refor orfwa
AT SIQT | ol G G (R / A1d@ gedl W N 9 Gewl @ 7eld)) & d1 Ui d@
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HER R PRI Gor Fawd &1 Ao Femil § fvae) o Suifd & oy gz gedl o @ 3l yar ol
TG |
312 oEdN:

feafdenerd e ST JIfifaH, 1956 I ORT 2 & @s (3) & d8d AFAdl U Haicd 2@l Hag Agfdener
i o8 fovafdenad e a5 WM U 39 AR @ 9’1 3 @ dgd 9W favafdere dve o
feafderery ok #erfdencry e, qwrarde serar IRIRS Rier iR Weds fove & 1 W fod afd o
frgfda 781 erft o & @fed g s @ o 1 # SWad ue & forg e Sudfa oamel & wu o
3Tl I QR TR HRell B |

40 Gt it
41 o, 9y, A, R, (R, qrfee figm, e, s, [wieed e, aiRe Ren sk e
S WU el @ forg
l. RS A
T (6 3ar @).
?.

) ol v fawafene & W&t /9 dag fawg 4 55 Ufoed ofe & A Foma Suifey (s1ear wigt @l W
AR YOIl AN 81 981 @I5C Whdl H Aqed Us) iaT il yenfid ol fawafdene 9 wHge Suiy |

i) SUYad el B PR G b - el | fvafdenery e AN el HIUHATSAR RT AR IS
T WRIeT (TASC]) ST @l 81 i@l [aRafdenerd SR SR g1 YATId 91 YR &I G<e o Tauasel /Uasc]

Il 1 BT srerE o fAeafderery o e SN (THlthd / WigE! IUY & forg [AaW e iR ufshan) fafias, 2000
AT 2016 AR FHI—THI W §H d18 4§ by T FeeHl, S A1 AT B, @ SR UgEe] bl IUY Ye @ T 8,
3% UTscl/ THUesC]/ UHsc! ¥ 8BS UG &l ST
g7 fob farties 11 Selrs, 2000 ¥ Y@ UHfthel / iGaS] SIsHH & folv uoilepd il @l Iuidy yer
XA qTell AR & TchTel foe Srearedt / Sufrr / fafveel @& Sudet gRT it g o
T vEel gReG Jwlil B frefaled wdl @ 1 1 @ emdE fawafderent / weifdeert /
I H WEE AR Ha WAged Yal W WAl AR A @ fofy Teel/ Taasel/ THscl @l
e ¥ BL Y& B WG -

(@) arreft a1 Mot @ SUiY dadt T ugfa & e @ 7 &
(@) doEel N YE I qdied $F W G a1 980 WES g T T 8
() GEel @ forg arrefl @1 U@ el Hifgd aviEm ST @ TS g

(&) arwedl o oo diCeR B W <l SR UAl Bl YR fhaAr € R W | B9 U dafid
SISl # YR ga .

(8) emaedt o1 faoatoamo/ SMEHITHTHAR / WIUHIMEAR 3ea Gl & foosdl Toidl g1 9raiford /
i / Terar w 9@l / faR Ml & oo fivas! Rt & SMER R F 3 $F < U3l @l
TR o &,

57 5T @ qv @ @ AT [eaEnaT @ ol T Srar ET ST (FeiraE F1Y) T G [T ary )

e W fouet # fona sEwE @ foy tIEE /Tenedl/ TeEd oRdr ofem W@ @ R faosiosnmo,
WTHAMEAR gRT T8l / TOVcIsel/ Udsel 3fqal fdosiosno gRT Jmidd g9l YR & Wem o UHsel /
TAUAsCl IS AT i al el & |

g, (i) T aEs (@®@uE) (i) & e gRR Toeee (Sves) s (i) wers i et JaRie (9ems)
& fawg & feafeneal @1 et b7 (CaReey) gR1 |yvl fdeq ¥ feafderey & o faea & ivad 500
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& aret facel favafdene / v (=l ff 9wa) @ Gt o sufey fafafaa & & 6 e & ura o 73
|

Are: favaferer & fou fafafde aRRre |1 (@fer 3@) ok wefleredt & fou faffee o |1 (arferer
3%) ¥ g1 faffie defe graiel W dad AR & fot g7 o faer fear o ik w9 59 wemer
¥ fod U yeee W ameRa g

Il. W @R
3
) Wt/ dag/ |a fauwit # duas o Suf & @y Jeade Jafe Raers |
i;)g)wﬁzﬁq%qmﬁa%ﬁzﬁwaﬁwwfﬁ(&waﬁaﬁﬁﬁﬁwmmﬁaﬁvﬁsﬁ@aﬁw
|
jil) A N el /ST ue R R 3R/ S SIWYE H W 36 Nl a1 ogWa ol fhdl favafaeney,
HEIfdeETery al YT S|Y WM/ JENT H e A & AN 81 ai AHbe ida WHIeR SferaT f0si0sto

qAag Sl § gAad 9GSl $1 a3k IRRIE <1, difeer 2 § Ry Y AESl & SER SEd H e
TIETR (75) 3Pl & S| UTSiioh |

1. smard:
U (F 39T 9)

@.

) ufifea figm fow w&fta/ dag/ &a fava  doeel @ Sui w81 3R S9a [Urac arell Y $i fhar
Bl AT YPIR S B Wed b A— T IIHYN H Glhy wU A WA 8 q FHhe Al FHfe sierar fgafderey
IS SR g el § A &9 a9l BT GHRM 3Ha vd uRRme— ||, difor @ # QU Y AMESl @ gaR
Gl 120 A UTid SAffd fg & |

i) frafeenem,/ weifdercR 4 Were JERl,/ 68 AER/ AER WR W AT 39 99 Bl Qe g AR/

AT fAeafdenerd / SR R B WMl § T WR W UM 394G & A1 The ©U 4 SeeRd Il T AnieeH
& FT e

AT

q. SWH— &/ IAN H WA TEI By Y B A Frm | 9/ Hag/ orgugdd faunsi # divee
P1 IR YT FAT A e gRT Gl S Ueie” ey e/ dag/ |vd fawa o & o
TEAqUl ANEM fm 1, 99d 6 I9 <9 a8f & argMa o |

V.  favefered 4 R s
faeafdener # smaral @ faeme Swigd 9T & 10 Uferd G 9 el wdl & Aegw 9 fdeafdereal § ake
el & w9 # frgfad famm o w2
EIEG]

i) Plg Ulited fagm o wHee fdd e @ faosioano Jaidsg ol 4 Iod IUrdel dlel JFTEem
U BT d5aR wred Rere 81 qm g faunsll # #ewayul S|uM IReM 3R SHu wdeT &1 8l |

i) feref) foreafaencr, weTfaene sral SR &R &1 fooedl I o e & w9 H 1@r $Aged s o e/
ST T <IAGH < 9§ T WA B |

ii) T8 7 Qe Iuafer, 99 vfofed fova favve, S aRs omar @ ug & &F 7 8, 1rdr 9 9§ &9 <9 9
@ T AT AT B e FHE TR SR R |

V)  UE T, GG i SHIRR srar faosioao & gdleg SiHell H |ar a9 YerEl 3R fdostosno fatEH &
AR ST I3 AT & A el & ArRi— A T 10 I8 & IRM D! TS H FH W BH &l AR Bl
ENESICIRSE IR RPES RERS IR IR B RO
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V. TRIEned e 3R I (R @71 )

P, T
i)
i.)

iii.)
iv.)

g, Jafy

qiveel &1 ST |

faeafdener, Feifdererl 3R Jeacr e 3 o Wil § &4 4 BH Use aul & RIer/ S| &
AT/ I B AT IS AR/ WE A |

qHene fad Tl s faostoano JElag e ¥ BH | HH 10 JTAEH T |

gRRT |1, AIferd 2 & AR <IAaH 110 FTHET UTWhids |

(i) fodlt weTfaene e 1 uig ast @ s@fy & fofv Fgad fhar e o erierd 39 fafam & o far
59 fawafdenc g1 e WMl g1 SRIMWET Hedidd & IER W UlE a¥ o g @Y & fog ggrm o
el ¢ |

(i) wraRd & ®U A AU BRIGA P R S ULAN, TGUR], A6 & Y H AR b USAM b A AU A

# T BRIMR T8I BT

VI. 3 yem

feref) HiSeT ARG FHI TG Pl & 991 DI A B foIY gl S RywIRe W FRIfEned & il Fe™ gR1 Su yren
@ WY ¥ IS BT O 9ad 7 R S Alel Saeeriial @ JAfaRad e @il |y o wad €1 fe ot aRor
, grar & SuRerd B W SY YT, YRl @ Wl S Tk S |

42. W, WEIHT 3EH, g omce SR 31 TWIRTIT W Sl wawul 3o Rieasmar anf |
l. WERS ar:
T (@ 3frar Q).

@.

i) ool wRdR /ool fovafaenea @ wafa fawa s fosfl F9ged SUfy § &9 9 &9 55 uferd
3l B W W SuIfey (312r@T il del A UFST Jomel! AN 81 @ige Wbl § 99ded IS ) |

i) STIE Sl B W I T AR 3Rl A faosioano iar HITHATSAR gRT SMId I
Ul OIET (TTRCT) T @1 @1 72T fd0ei0sM0 ERT YRR SUI YBR @I Wie JAT THUesel /
TEge] Sl B B ar i favaldened SE SN (WHithel / dIvgsl SulfYr UM dRA @ fory
RYATH AH AR Ufsha) faf =, 2009 JFr@r 2016 AR FHI—FHI W g q18 H Y TQ Fee], o Al
A &, & AIHY UTEel U US @l TS & |

g9 o7l T feAid 11 Jaris, 2009 ¥ Q@ CAlthel / dIUg<! S & forg ool il @1 Suifer yer e
TqTell TR b Tl fqerd sreareen / Sufvami / fafeet @ Sudel g aifenRid g v 9 dives
aRa Rl @1 Ffafad wal @ @ oA & sreade fawafderen / wEifderer / vl § wEwEe A
AT TG TSI TR Wl SR MY & foIg wigcl / Tauersel / THee] @ JUell | BE UG &I SgH (-

(@) eraeft a1 Droat @ SuiYy daat fafid ugfa & yem @ 7 &
(@) doEel N YE I qided 9 W G a1 980 WES gRT T T 2
() GEel @ forg el @1 U@ el HiRad aviem smIfo @ T8 g

(&) srefl 7 o UivFe! dRl W 1 JFEUH Ul S YHIRG fHA1 B R | BH W BH TP wad
SISl # JeRrId ga .
() araft 7 faoetosmo / TAMSRAIEE / SMSATATHIR / HITHAMERIR peram Uil a1 fonedl oy ool g
R/ At/ Ferd urd w® et/ faar mitedt ®§ ae e aRf @ SMER W B 9 $H
ﬁWHﬁWWﬁ;

Fe 1: 57 I B [T FYT B GG0T [T B FT TG ST GHT ST (FENF 1) EIT SIFIANT
1337 e/
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e 2 W faunalt # foma FEiwH @ oy RSl /TaTAsdl/ TRl ot A o onféa e grm R
forv faos103mo, WA ERT THSSl/ TwUaisel/ Twgel 3l fdosi0amo gRT Uemfid \e odien (Si
TAEUEIE! / THSCl) JATAITT 81 &1 Sl |

AT

@, Uh RN 31T YR hellbR e Fefid faer # 3rid Seoiag R SUaier Y81 81 3k e e &
Iy e @, foeie:

) RE WRRET SW6(R)/ HdRET) & e g fovam & |
iy a8 arararll/ qxeEE H ‘@ 9l BT HAGR T -
i) 98 G vy # difed dwmfed & TN AR G B &HaT T 8l IR
iv) WEfd faer § IeERY Rigid oM @ fort v oM & W &)
Il &8 am

U (b JFaT @):

®.
)  S/CRd SU & 6 9ER efE Rars |
i) ST WRIR ANG & AT HRITEGT & |

jil) ol foxafaener srear Heifdenerd | Rt wrl # o 9¥ @7 oMa 3iR/ siar [ fvafendd / IS ®R &
TR | ST H 36 Y $T IFJWa Sl [l fwafdenery / weifdened § W8 erl & 99qed 8 |

iV) S Traqel YR gRT I FHIf et favy # o d wewyel anrer for g |
3erat

@, T RURFTT 3120dT TR PbelfbR e Fefid vy § ofid Seola-1 TR Suf & 3k fore defdd fawy
o SuTfer o @ &, o

) el / qxeEE & @ Aot BT hATBR @l &

i) faRIsrT & &1 % one 9¥ B JcoEra FRIfTETET Sudfer Y& @,

iil) 7T wreAsHH SR/ SferdT WSHTAT HT GAR G G G T

iv) afRrg SRl # I wR @ AR mifeat / wRieEt /Sfiamfteat # s for @) sk

V) I8 wWdfd fava § aifves qeufid @ A R v @ &9aT @l 8 3R I9d e # AR
Rigid Tem @ forv i I @ e 8|

1. amemd

Tl (6 3FUdT Q).

.
i) SieeRe ST & w1er yfafted fag |

i) feafdener / wefdener o R ok / i@ favafaene/ IS &R &) Gl 4 aHar
AT A HH T Y D AP B AT AT FY W IS W B |

i) e @fed G sreraT foetoso YAiaE Siell H <[ACH 6 T YR §Y & |
iv) gRRe— |1, Trferer— 31 & S9R g™ § §of 120 Ui & |
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JIar

. U6 WRNTT AAaT WRIR SR [oraa! T 99 § i Seoiag YR IUaleT J&l &,
) HERd fav | Fromg ST 9RS g
i) @Al /) ReeE B F A BT HATBR @ &
iii) faRIveT & & 7 <9 9 o I PRIFTHIGT B U Y& €
iv) foRIvSIar & &3 o #ecayul INTeTe G 81 iR I JwdTe H ANeYH $_ &1 &wal 8,

V) I/ AR faar Miteal /) awel / rfement /Siamiedl § Ariery @ 8 &Rk g /
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UNIVERSITY GRANTSCOMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDSIN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(l) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qudifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all anendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

11 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

12 These shall apply to every University established or incorporated by or under a Central Act, Provincia Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
13 These shall comeinto force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDSIN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qudifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

11 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interaliain the fields of health, medicine, specia education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations.

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fithess, teachers such as Assistant Professor, Associate
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided further that al such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1% January, 2016.
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an al-India
advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivaent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum €ligibility for direct recruitment to
Universities/Colleged/Institutionsin the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum €ligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent positionin any University, College or Institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Ingtitutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleged/I nstitutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two externa examiners,

c) An open Ph.D. vivavoce of the candidate has been conducted,;

d) The candidate has published two research papers from his’her Ph.D. work out of which at least oneis
in arefereed journd;

€) The candidate has presented at least two papers, based on his’her Ph.D. work in conferences/seminars

sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shal not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master's level shall be the essentia qualification for direct recruitment of teachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’'s as well as at the Master's level for the candidates
belonging to Scheduled Caste/ Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectua disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of €igibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master's Degree prior t019 September, 1991.

A relevant grade which is regarded as equivaent of 55%, wherever the grading system is followed by a
recognized university, at the Master's level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shal not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physica
Education and Sports, in any university or in any of ingtitutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & M ass Communication.

Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/rel evant/alied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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Note:

B.

i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivdent positions in
Universities/Colleged/I nstitutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in aregular mode;

b) The Ph.D. thesis has been evaluated by at | east two external examiners;

C) An open Ph.D. vivavoce of the candidate has been conducted;

d) The Candidate has published two research papers from hisher Ph.D. work, out of which at
least oneisin arefereed journal;

e) The candidate has presented a least two papers based on hisher Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D degree has been obtained from a foreign university/ingtitution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note: The Academic score as specified in Appendix 11 (Table 3A) for Universities, and Appendix |l (Table
3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Associate Professor:
Eligibility:
i) A good academic record, with aPh.D. Degree in the concerned/allied/rel evant disciplines.

ii) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
atota research score of Seventy five (75) as per the criteriagiven in Appendix |1, Table 2.

Professor :
Eligibility (A or B) :
A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteriagiven in Appendix |1, Table 2.
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VI.

i) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctora candidate.

OR

B. An outstanding professional, having a Ph.D. degree in the relevant/dlied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/dlied/relevant discipline, supported by documentary evidence
provided he/she hasten years' experience.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:
i) Aneminent scholar with good track record of high-quality research publicationsin Peer-reviewed or UGC-
listed journas, significant research contribution to the discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an ingtitute of national level.

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his’her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s Grade)

Eligibility:
(0] Ph.D. degree
(i) Professor/Associate Professor with a total service/ experience of a least fifteen years of

teaching/research in Universities, Colleges and other institutions of higher education.
(iii) A minimum of 10 research publicationsin peer-reviewed or UGC-listed journals.
(iv) A minimum of 110 Research Score as per Appendix |1, Table 2
Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regul ations.

i) After the completion of his’her term as Principa, the incumbent shall join back hisher parent
organization with the designation as Professor and in the grade of the Professor.

VicePrincipal

An existing senior faculty member may be designated as Vice-Principa by the Governing Body of the College on the
recommendation of the Principal, for atenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principa, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2.

Music, Performing Arts, Visual Artsand Other Traditional Indian Art Formslike Sculpture, etc.
Assistant Professor:

Eligibility (A or B):

A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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B.

ii) Besides fulfilling the above qudifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
/Institutions subject to the fulfilment of the following conditions:

a)
b)
<)
d)

€)

Ph.D. degree has been awarded to the candidate in aregular mode
The Ph.D. thesis has been evaluated by at least two external examiners;
An open Ph.D. vivavoce of the candidate had been conducted;

candidate has published two research papers from his’her Ph.D. work, out of which, at least oneisin
arefereed journal;

The candidate has presented at least two research papers based on hisher Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar

agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shall aso not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditiona or a professional artist with highly commendable professional achievement in the subject

concerned having a Bachelor’ s degree, who has:
i) studied under a noted/reputed traditional Master(s)/Artist(s)
ii) Hasbeen‘A‘ grade artist of AIR/Doordarshan;
iii) Hasthe ahility to explain, with logica reasoning the subject concerned; and

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor :
Eligibility (A or B):

A.
)

Good academic record, with adoctora degree.

ii) Performing ability of ahigh professiona standard.

iii) Eight year's experience of teaching in a University or College and / or of research in a

University/national level ingtitution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality

publications.
OR

B. A traditional or a professional artist with highly-commendable professional achievement having Master's
degree in the subject concerned, who has:

i) been‘A’-grade artist of AIR/Doordarshan;

ii) eight years' experience of outstanding performing achievement in the
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field of specialisation;
iii) experiencein designing of new courses and /or curriculg;
iv) participated in National level Seminars/Conferences/Concertsin
reputed ingtitutions' and

v) ability to explain, with logica reasoning, the subject concerned and
adequate knowledge to teach theory with illustrations in the said

discipline.

I11. Professor :

4.3

Eligibility (A or B):

A.
i) Aneminent scholar having a doctoral degree
ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions
iii) Minimum of 6 research publicationsin the peer-reviewed or UGC-listed journds,
iv) Hasatota research score of 120, as per Appendix |1, Table 2.
OR
B. A traditiona or a professiona artist, with highly-commendable professiona achievement, in the subject
concerned,
i) Having Masters degree, in the relevant subject
ii) Hasbeen'A'-grade artist of AIR/Doordarshan
iii) Has Ten years of outstanding performing achievementsin the field of speciaisation
iv) Has made significant contributions in the field of specidisations and ability to guide research;
v) Has participated in National/International Seminars/Conferences Workshops/Concerts and/ or
recipient of National/International Awards/Fellowships;
vi) Hasthe ability to explain with logical reasoning the subject concerned, and
vii) Has adequate knowledge to teach theory with illustrationsin the said discipline.
Drama Discipline:
l. Assistant Professor
Eligibility (A or B)
A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or asimilar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their anendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleged/I nstitutions, subject to the fulfillment of the following conditions:-
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a) ThePh.D. degree of the candidate has been awarded in the regular mode;
b) ThePh.D. thesis has been evaluated by at least two externa examiners;
¢) AnopenPh.D. vivavoce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least
onemust be in arefereed journal;

e) The candidate has presented at least two research papers based on his’her Ph.D. work in
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

Note:

1. The fulfilment of these conditionsis to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditiona or a professional artist with highly commendable professiona achievement in the concerned
subject, who has:

i) been aprofessiona artist with three years' Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed), from the Nationa School of
Drama, or any other such Institution in India or abroad;

ii) five years of regular acclamed performance at regional/ nationa/ international stage, supported by
evidence; and

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrationsin the discipline concerned.

Il. Associate Professor:
Eligibility (A or B) :
A.

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions egqual to that of Assistant Professor in a University/College.

iii) A sgnificant contribution to knowledge in the subject concerned, as evidenced by the quality
publications.

OR

B. A traditiona or a professiona artist, having highly commendable professional achievement in the subject
concerned, has a Master’s degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation;
iii) Experience of designing new courses and /or curriculg;

iv) Participated in Seminars/Conferencesin reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with illustrationsin the said discipline.
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I11. Professor
Eligibility (A or B) :

A. An eminent scholar, having a doctora degree, actively engaged in research with ten years of experience in

4.4

teaching and /or research a a University/Nationa-level ingtitution, including experience of guiding research at
the doctord level, with outstanding performing achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per
Appendix 11, Table 2.

OR

A traditiona and a professional artist, having highly commendable professiona achievement in the subject
concerned, who has:

i) Master'sdegree, in the relevant subject;:

ii) Ten years of outstanding performing achievementsin the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in Nationa/International Seminars/Conferences’Workshops and/or recipient of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concerned;

vii) Adeguate knowledge to teach theory, with illustrationsin the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B):

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Masters degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or asimilar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time.

OR

A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this aternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

1. ASSOCIATE PROPFESSOR

i)
i)

i)

A good academic record, with a Ph.D. degree in the subject concerned or in arelevant discipline.

A Master's degree with at least 55% marks (or an equivaent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Ingtitutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papersin peer-
reviewed or UGC listed journals and atota research score of at least Seventy five (75), as per the criteriagiven
in Appendix |1, Table 2.
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[Il. PROFESSOR
Eligibility (A or B) :
A.

i) An eminent scholar with Ph. D. degree in the subject concerned or in an alied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total
research score of at least 120 as per the criteriagiven in Appendix |1, Table 2.

i) A minimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.

Or

B. An outstanding professional, with established reputation in the relevant field, who has made significant
contribution to the knowledge in the concerned/allied/rel evant discipline, to be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

. ASSISTANT PROFESSOR:

A Bachelor’'s Degree in Occupational Therapy (B.O.T./B. Th.O./B.0.Th.), Masters in Occupationa Therapy
(M.O.TH/M.Th.O./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scae
wherever the grading system is followed), from a recognised University

1. ASSOCIATE PROFESSOR:

i) Essential : A Master's Degree in Occupationa Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years
experience as Assistant Professor.

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.

[1l. PROFESSOR:

i) Essential : Master's Degree in Occupationa Therapy (M.O.T./ M.O.Th/M.Th.O./M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV.PRINCIPAL / DIRECTOR / DEAN:

Essentia: Master's Degree in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.), with fifteen years
experience, which shall include five years' experience as Professor (Occupationa Therapy).

Note:
0] The senior-most Professor in the institution shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher qudification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

46 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

. ASSISTANT PROFESSOR:

Bachelor's Degree in Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master’'s Degree in Physiotherapy
(M.&P.TH/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from arecognized University.

[I. ASSOCIATE PROFESSOR:

i) Essentia: A Master's Degree in Physiotherapy (M.P.T./M.P.Th/M.Th.P/M.Sc. P.T.) with eight years
experience as Assistant Professor.
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ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the

U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals.

[11. PROFESSOR:

Essential: Master’s Degree in Physiotherapy (M.P.T./ M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience.
Desirable:

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and
(ii) Published work of high standard in peer -reviewed or UGC- listed journals.
IV.PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P/M.Pth./M.Sc. P.T.) with fifteen years tota

experience, including five years experience as Professor (Physiotherapy).
Note:

0
(i)

Senior-most Professor shall be designated as the Principal / Director / Dean.

Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

[.UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i)

i)
i)

Note:

(if)

A Master's Degree in Library Science, Information Science or Documentation Science or an equivaent
professional degree, with at least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of alibrary.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
I nstitutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two externa examiners;
¢) Open Ph.D. vivavoce of the candidate has been conducted;

d) The candidate has published two research papers from hisher Ph.D. work out of which at least one is
in arefereed journa;

€) The candidate has presented at least two papers based on his’/her Ph.D work in conferences/seminars
sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shal aso not be required for candidates in such Master's Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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[I.UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/documentation science, with at least 55%

marks or an equivalent grade in a point —scal e, wherever grading system is foll owed.

ii) Eight years experience as an Assistant University Librarian/College Librarian.

iii) Evidence of innovative library servicesincluding integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and

manuscript keeping/computerization of library.

[I.UNIVERSITY LIBRARIAN

4.8

A.

i)

A Master's Degree in Library Science/lnformation Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian a any level in University Library or ten years of teaching as

Assistant/Associate Professor in Library Science or ten years' experience as a College Librarian.

iii) Evidence of innovative library services, including the integration of ICT in alibrary.

iv) A Ph.D. Degreein library science/information science/documentation /archives and manuscri pt-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

i)

i)

i)

A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equival ent grade in a point-scale, wherever the grading system is followed)

Record of having represented the university / college at the inter-university /inter-coll egiate competitions
or the State and/ or national championships.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET), conducted by the UGC or CSIR, or asimilar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shal be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivaent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) ThePh.D. degree of the candidate has been awarded in regular mode;
b) ThePh.D. thesis has been evaluated by at |east two external examiners;
¢) Open Ph.D. vivavoce of the candidate has been conducted;

d) The candidate has published two research papers from hisher Ph.D. work out of which at least oneis
inarefereed journa;

€) The candidate has presented at least two research papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilment of these conditions (a) to (€) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
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iv.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR

B. An Asian game or commonwealth games meda winner who has a degree at least a Post-Graduation level.

. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :

A.

i)
i)

iv)

v)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at |east 55% marks (or an equivalent grade
in a point scae wherever grading system is followed) at the Master's Degree level by the university
concerned.

Eight years experience as University Assistant DPES/College DPES.
Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

Passed the physical fitness test in accordance with these Regulations.
OR

B. An Olympic games/ world cup/ world Championship meda winner who has a degree at least at the Post-Graduation

Level.

I11. University Director of Physical Education and Sports

i)
i)

i)

iv)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Experience of at |least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physica Education and Sports or Sports
Science as Assistant/Associ ate Professor.

Evidence of organising competitions and coaching camps of at least two weeks' duration.

Evidence of having produced good performance of teamg/athletes for competitions like
state/nati onal/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

() Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certifying that he/she is medicaly fit before undertaking such

tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to
undertake the physical fitnesstest in accordance with the following norms:

NORMSFOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres

1500 metres 1200 metres 800 metres
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NORMSFOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years

Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres

800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURE:

51 Selection Committee Composition

I Assistant Professor in the University:

(@) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons:

vi)

(b)

The Vice Chancellor or higher nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever
applicable.

Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

Dean of the Faculty concerned, wherever applicable.
Head/Chairperson of the Department/School concerned.

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committee does not belong to that
category.

Four members, including two outside subject experts, shall constitute the quorum.

. Associate Professor in the University

(@) The Selection Committee for the post of Associate Professor in the University shall have the following
composition:

i)

i)

i)

v)

Vi)

(b)

The Vice Chancellor or his’/her nominee, who has at |east ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the
Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong to that category.

At least four members, including two outside subject experts, shall constitute the quorum
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. Professor in the University

@ The Selection Committee for the post of Professor in the University shall consist of the following
persons :

i)  Vice-Chancellor who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three expertsin the subject/field concerned to be nominated by the Vice- Chancellor out of the panel
of names approved by the relevant statutory body of the university concerned.

iv)  Dean of the faculty, wherever applicable.
v)  Head/Chairperson of the Department/School.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancéllor, if any of the above members of the sel ection committee does not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
I'V. Senior Professor

(@) The Selection Committee for the post of Senior Professor in the University shall consist of the following
persons:

) ViceChancellor who shall be the Chairperson of the Committee.

ii) An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

iii)  Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the
faculty, wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years' experience) of the Department/School .

vi)  An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection committee do not belong to that category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(@ The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent
Colleges shall consist of the following persons:

i) Chairperson of the Governing Body of the college or hisher nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee.

ii)  ThePrincipa of the College.
iii)  Head of the Department/Teacher-incharge of the subject concerned in the College.

iv) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educationa ingtitution, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community, recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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V) Two subject-experts not connected with the college who shal be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned. In case of colleges notified/declared as minority educationa
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi) An academician representing SC/ST/OBC/Minority/\WWomen/Differently-abled categories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b) Five members, including two outside subject experts, shall constitute the quorum.

VI. Associate Professor in Colleges, including Private and Constituent Colleges

(@) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shdl consist of thefollowing persons:

vi)

The Chairperson of the Governing Body or higher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principa of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivaent position in the University, and the other must be expert in
the concerned subject. In case of Colleges notified/declared as minority educationa institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories, if any
of candidates belonging to these categoriesis the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

(b) The quorum for the meeting shall be five, including two subject experts.

VII. Professor in Colleges, including Private and Constituent Colleges

(@ The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

i)
i)

iv)

The Chairperson of the Governing Body or higher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor.

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority
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VIII.

v)

Vi)

(b)

educationa ingtitutions, two nominees, not below the rank of Professor, of the Chairperson of the
College from out of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant
statutory body of the college of whom one should be a subject expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(@) The Selection Committee for the post of College Principal and Professor shal have the following
composition:

(b)
©

i)
i)

i)

iv)

v)

vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a pane of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a pand of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educationa institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

Five members, including two experts, shall constitute the quorum.

All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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(d) Theterm of appointment of the College Principal shall be five years, with eligibility for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII).

(e) After the completion of his/her term as Principal, the incumbent shall join back his'her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committeefor Assessment of College Principal and Professor for Second Term

The Committee for assessment to the post of College Principal for second term shall have the following composition:
)] Nominee of the Vice-Chancellor of the affiliating University.
i) Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potentia of
Excellence/ Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librariansand Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts.

X. The “ Screening-cum-Evaluation Committee for CAS promotion of Assistant
Professorgequivalent cadresin L|brar|ans/Phy5|caI Education and Sportsfrom one level to the other higher level
shall consist of:

A. For University teachers:
i) The Vice-Chancellor or his’/her nominee shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned,;
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For Collegeteachers:
i) ThePrincipal of the college;
ii) Head /Teacher-Incharge of the department concerned from the college;

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
pand of experts;

C. For University Assistant Librarian:
i) TheVice-Chancellor shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned,;
iii) The Librarian, University Library; and

iv) One expert who is aworking Librarian nominated by the Vice-Chancellor from the University panel of
experts.

D. For College Assistant Librarian:
i) ThePrincipal shall be the Chairperson of the Committee;
ii) TheLibrarian, University Library; and

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:
i) TheVice-Chancellor shall be the Chairperson of the Committee;
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ii) The Dean of the Faculty concerned;
iii) The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education and Sports:

Note:

5.2.

53

54

i) ThePrincipal shall be the Chairperson of the Committee;
ii) TheUniversity Director, Physica Education and Sports; and

iii) Two expertsin Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

The quorum for these committeesin all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regul ations and as per the minimum requirement specified:

(@ InAppendix II,Tablel for each of the cadre of Assistant Professor;
(b) InAppendix Il,Table 4 for each of the cadre of Librarian; and
(c) InAppendix Il,Table5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

The overd| selection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentias of the applicants based on the weightage given to the performance of the candidatein
different relevant parameters and his/her performance on a grading system proforma, based on Appendix 1,
Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever sel ection committees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix 1I, Table 1, 2, 3A, 3B, 4, and 5 at the institutiona level for
University Departments and their Constituent colleges affiliated colleges (Government/Government-
aided/Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
adherenceto the Appendix I, Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled  Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categoriesis
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Centra
Government or concerned State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.
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VI.

VII.

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix 11, Table 1 and 2 and reprints of al significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finaizing the outcome of selection.

In the case of sdlection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (111.B), 4.2 (1.B, 11.B, 111.B), 4.3 (1.B, 11.B, I1I.B) and 4.4 (111.B) of these Regulations, the
university’s statutory bodies must lay down clear and transparent criteria and procedure so that only
outstanding professiona s who can contribute substantially to the university knowledge system are sel ected.

In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shal be established in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on ingtitutional parameters without
incorporating the component of the students' assessment of individua teachers in the Assessment Criteria and
Methodol ogy Proforma.

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria:

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedia teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need arises, etc. Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic Session and returning and
discussing the answersin the class.

ii. Personal Development Related to Teaching and Research Activities:  Attending
orientation/refresher/methodology courses, development of e-contents and MOOC's, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in national and international journals etc.

iii. Administrative Support and Participation in Students Co- curricular and Extra-curricular
Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisa report in the
prescribed Proformato be designed based on Tables 1 to 5 of Appendix I1. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual self-appraisa report, which isto be verified by the HOD/Teacher- in-charge
etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirementsindicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promation shall be granted as mentioned in Clauses 6.4 of these Regulations.
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6.1

6.2

6.3

VI.

Assessment Criteria and M ethodology:

(@) Tables1to 3 of Appendix Il are applicable to the selection of Assistant Professors/ Associate Professors/
Professorg/Senior Professor in Universities and Colleges,

(b) Table4 of Appendix Il is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

(c) Table 50of Appendix Il is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directorg/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall bein accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have aready qualified or are likely to qualify shortly under the existing regul ations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils al the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentids as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil al other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shal be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“ Screening-cum-Eval uation Committee”, following the criterialaid downin Tablel of Appendix I1.

The promotion under the CAS being a persona promotion to a teacher holding a substantive sanctioned post,
on hisg’her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) If acandidate applies for promotion on completion of the minimum digibility period and is successful, the
date of promotion shall be from that of minimum period of eigibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1,
2,4, and 5 of Appendix Il at a later date and applies on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling the eligibility criteria.

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventua assessment, his’her promotion shall be deemed to
be one year from the date of rejection.
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VII.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(@) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CASunder these Regulations.

OR

(b) The faculty members shall be considered for the promation from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (API) based Performance Based Appraisa System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standardsin Higher Education 2010 and its amendments, is defined as under :

i. Exemption from scoring under Category |, as defined in Appendix 111 of said above mentioned UGC
Regulations on Minimum Quadlifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category Il and Category Il for faculty and other equivalent cadre positions shal be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category Il and Category 111
taken together, as mentioned below.

Note: There shall be no minimum API score requirement for Category |1 and Category |11 individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CASin university departments)

S.No. Assistant Professor | Assistant  Professor | Assistant Professor | Associate Professor
(Stage 1 AGP|(Stage 2/ AGP|(Stage 3/ AGP|(Stage 4/ AGP
Rs.6000/- to Stage| Rs.7000/- to Stage|Rs.8000/) to | Rs.9000/- to
2/AGP Rs.7000/-) | 3/AGP Rs.8000/-) Associate Professor (Stage
Professor  (Stage | 5/AGP Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 40/assessment 100/assessment 90/assessment 120/assessment
Academic period period period period
contribution
(Category I11)
2 Expert Screening Screening Committee | Selection Selection Committee
assessment Committee Committee
system
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Table-B
(Minimum API requirement for the promotion of teachersunder CASin colleges (UG & PG)
S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4/ AGP
AGP Rs.6000/- to|AGP Rs.7000/- to| AGP Rs.8000/-) to|Rs.9000/- to Professor
Stage 2/AGP | Stage 3/AGP | Associate (Stage 5/AGP
Rs.7000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment 60/assessment period
Academic period period period
contribution
(Category 111)
2 Expert Screening Screening Selection Sel ection Committee
assessment Committee Committee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CASin Universities)
SN Assistant Assistant  Librarian Assistant Librarian Deputy Librarian (Stage
Librarian (Stage | (Stage 2/ AGP | (Selection 4/AGP Rs. 9000/-) to
1/ AGP Rs.6000/- Rs7000/- to Stage | Grade/Deputy Deputy Librarian (Stage
to Stage 2/AGP | 3/AGP Rs.8000/-) Librarian) (Stage 3/ | 5AGP Rs10,000/-)
Rs.7000/-) AGP Rs.8000/-) to
Deputy Librarian
(Stage 4/AGP
Rs.9000/-)
1 Research 40/assessment 100/assessment period 90/assessment period 120 per assessment period
and period
Academic
contribution
(Category
)]
2 Expert Screening Screening Committee Selection Committee Selection committee
assessment Committee
system
Table-D
(Minimum API requirement for the promotion of Library staff under CASin Colleges)
S.No. Assistant Assistant Assistant Librarian (Selection
Librarian (Stage /| Librarian (Stage 2/| Grade/Deputy Librarian) (Stage 3/
AGP Rs.6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to Deputy Librarian
Stage 2/AGP| Stage 3/AGP| (Stage 4/AGP Rs.9000/-)
Rs.7000/-) Rs.8000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment period
Academic period period
contribution
(Category I11)
2 Expert Screening Screening Selection Committee
assessment Committee Committee
system
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Table-E

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.No. Assistant Director | Assistant Director | Assistant Director | Deputy Director
(Stage 1 AGP | (Stage 2/ AGP | (Selection (Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-) to Assistant | Grade)/Deputy 9000/-) to Deputy
2/AGP Rs.7000/-) Director (Selection | Director (Stage 3/ | Director (Stage 5
Grade)/Deputy AGP Rs8000/-) to | AGP Rs10,000/-)

Director (Stage 3/AGP | Deputy Director

Rs.8000/-) (Stage 4/AGP

Rs.9000/-)

1 Research and | 40/assessment 100/assessment period 90/assessment period | 120 per
Academic period assessment period
contribution
(Category I11)

2 Expert  assessment | Screening Screening Committee Selection Committee | Selection
system Committee committee

Table-F

(Minimum API requirement for the promotion of College Director, Physical Education and Sports)

S.No. Assistant Assistant Assistant Director (Selection
Director (Stage|Director (Stage| Grade)/Deputy Director (Stage
i) AGP|2/ AGP Rs.7000/-| 3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant|Director (Stage 4/AGP Rs.9000/-
Stage 2/AGP| Director )
Rs.7000/-) (Selection
Grade)/Deputy
Director (Stage
3/AGP Rs.8000/-)
1 Research and Academic| 20/assessment 50/assessment 45/assessment period
contribution (Category I11) | period period
2 Expert assessment system Screening Screening Selection Committee
Committee Committee
VIIl. The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory upto 31% December, 2018.
6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS
A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria aslaid down in Clause 6.3. of these Regulations.

B. Career Advancement Scheme (CAS) for Collegesteachers
|. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having aM.Phil. / PG Degree in Professional Courses, such asLLM, M.Tech.,M.V.Sc., M.D., or six years of
service for those without Ph.D./M.Phil./ PG Degree in Professional courses.

i.  Attended one Orientation course of 21 days' duration on teaching methodology; and

ii.  Any one of the following: Completed one Refresher / Research Methodol ogy Course

OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants/ MOOC's
course during the assessment period.

CASPromotion Criteria:
A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good grade in the annua performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 11, Table 1, and;

ii.  The promotion is recommended by the screening-cum-eval uation committee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)
Eligibility:

1) Assistant Professors who have completed five years of servicein Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher CoursesResearch Methodology
course/Workshops/Syllabus  Up  Gradation Workshop/  Teaching-Learning-Evauation/  Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of a least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
guadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment.

CASPromotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘ satisfactory’ or ‘good' gradein the annual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix I1,Table 1) and

i) The promotion is recommended by the Screening-cum-eval uation committee.
I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has compl eted three years of servicein Academic Level 12/Selection-Grade.

2) A Ph.D. degreein subject relevant /dlied/relevant discipline.

3) Any one of the following during the last three years. completed one course / programme from amongst the
categories of Refresher Courses’ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

CASPromotion Criteria:
A teacher may be promoted if;

i) He/she gets a ‘ satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix |1, Table 1, and

i) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations.
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V. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
1. Associate Professors who have completed three years of servicein Academic Level 13A.
2. A Ph.D. degreein subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4. A minimum of 110 Research Score as per Appendix 11, Table 2
CASPromotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory' or ‘good' grade in the annua performance assessment reports of at least two of
the last three years of the assessment period, as per Appendix I, Table 1 and at least 110 research score as per
Appendix 11, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regul ations.

C. Career Advancement Scheme (CAS) for University teachers
|. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:
i)  An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such asLLM, M.Tech, M.V.Sc.and M.D., or

six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional course and
satisfies the following conditions:

ii)  Attended one Orientation course of 21 days duration on teaching methodol ogy;

iii)  Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadrants / MOOC's course during the assessment
period; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journas during
assessment period.

CASPromotion Criteria:
A teacher shall be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annua performance assessment reports of at least
threeffour/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix 11, Table 1), and;

ii) The promotion is recommended by the screening-cum evaluation committee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)
Eligibility:

i) Assistant Professors who has completed five years of servicein Academic Level 11/Senior Scale.

ii) A Ph.D. Degreein the subject relevant/alied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodology/
Workshops Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a course/contribution towards the development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period.

CASPromotion Criteria:
A teacher shall be promoted if;

i) The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix I1, Table 1) and;

i) The promoation is recommended by the Screening-cum-eval uation committee.

I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of servicein Academic Level 12/ Selection grade.
2) A Ph.D Degreein the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years. completed one course / programme from amongst the
categories of Refresher Courses Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of a least 10 modules of MOOCs
course/ contribution towards conduct of a M OOCs course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CASPromotion Criteria:
A teacher shall be promoted if;

i) He/she gets a ‘ satisfactory' or ‘good’ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period as specified in Appendix 11, Table 1, and has aresearch score of at least
70 as per Appendix |1, Table 2.

i) The promoation is recommended by a selection committee constituted in accordance with these Regulations.
V. Associate Professor (Academic Level 13A) to Professor (Academic Leve 14)
Eligibility:

1) An Associate Professor who has completed three years of servicein Academic Level 13 A.

2) A Ph.D degreein the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journas out of which three
research papers should have been published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix I, Table 2.
CASPromotion Criteria:
A teacher shall be promoted if;

i) Helshe gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix 11, Table 1, and at least 110 research score, as per
Appendix 11, Table 2.

ii) Thepromotion is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years' of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these
Regulations.

Eligibility:
i) Ten years' experience as a Professor.
i) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in ingtitutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleged/I nstitutions and for
Univer sities, respectively.

ii) TheDeputy Librarian in Universities shall have two levelsi.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levelsi.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior Scale/Academic level 11):
Eligibility:
An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or

five years' of experience, having at least a M.Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree.

(i) He/she has attended at |east one Orientation course of 21 days’ duration; and

(if) Training, Seminar or Workshop on automation and digitalisation, maintenance and rel ated activities, of at least
5 days, as per Appendix I, Table 4.

CASPromotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) Helshe gets a ‘satisfactory’ or ‘good’ grade in the annua performance assessment reports of at least
threeffour/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix I, Table 4, and

ii) The promotion is recommended by a screening-cum-eval uation committee.

[I. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of servicein that grade.
2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix Il,Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every

single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course.



[arT 1 —EvE 4] IR T TS : TR 85

CASPromotion Criteria:
Anindividual shall be promoted if:

i) Helshegetsa‘satisfactory' or ‘good‘ grade in the annua performance assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix |1, Table 4, and;

ii) The promotion is recommended by a screening-cum-eval uation committee.

[11. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) He/she has completed three years of servicein that grade.

2) He/she has done any one of the following in the last three years: (i) Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix 11, Table 4 of at least two
weeks' (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
coursein the relevant subject (with e-certification), and (v) Library up-gradation course.

CASPromotion Criteria:
An individua shall be promoted if:

i) Helshe gets a‘satisfactory* or ‘good’ grade in the annua performance assessment reports of at least two out of
the last three years of the assessment period, as specified in Appendix 11, Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of
the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of servicein that grade.

2) He/she has done any one of the following in the last three years: (i) Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix 11, Table 4 of at least
two weeks' (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at |east two weeks (ten days) duration), (iv) Taken/developed one
MOOCs course in the relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in alibrary.
4) A Ph.D. Degree in Library Science/lnformation Science/Documentation /archives and Manuscript-
Keeping
CASPromotion Criteria:
An individual shall be promoted if:

i) Helshe gets a ‘satisfactory* or ‘good’ grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix 11, Table 4; and

ii) The promotion is recommended by a Selection Committee congtituted as per these Regulations on the basis
of theinterview performance.

E. Career Advancement Scheme (CAS) for Directorsof Physical Education and Sports
Note:

i) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulationsfor CollegesdInstitutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall have two levelsi.e. Academic
Level 13A and Academic Leve 14 while College Director Physical Education and Sportsshall have five
levelsi.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical

Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior

Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scale/Academic Level 11)

Eligibility:

i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &
Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

i) He/she has attended one Orientation course of 21 days’ duration; and

iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,
(b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (c) Taken/devel oped one MOOCs course (with e-certification).

CASPromotion Criteria:
An individual may be promoted if:

i) Helshe gets a ‘satisfactory or ‘good grade in the annua performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 11, Table 5; and

ii) The promotion is recommended by a screening-cum-eval uation committee.

Il. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) Helshe has done any two of the following in the last five years. (i)Completed one course / programme from
among the categories of refresher courses, research methodol ogy workshops, (ii) Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CASPromotion Criteria:
An individual may be promoted if;

i) Helshegetsa‘satisfactory' or ‘good‘ grade in the annua performance assessment reports of at least four out of
the last five years' of the assessment period as specified in Appendix 11, Table 5, and;

ii) The promotion is recommended by a screening-cum-eval uation committee .

[11. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports (Academic Level 13A)

1) He/she has completed three years of service.

2) Helshe has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs course in
relevant subject (with e-certification).

CASPromotion Criteria:
An individual may be promoted if;
i) He/she gets a ‘satisfactory' or ‘good’ grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix |1, Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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IV. The criteria for CAS Promotions from University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
thefollowing:

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
coursein relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks' duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

5) A Ph.D.inPhysical Education or Physical Education and Sports or Sports Science.
CASPromotion Criteria:
Anindividua may be promoted if;

i) Helshe gets a ‘satisfactory' or ‘good’ grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Appendix 11, Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individua candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance incrementsis not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctora teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committeein the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR/VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 It shal be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with aminimum of ten years' of experience as Professor in a University or ten
years of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

ii. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Sel ection-Committee, through a public notification or nomination or a talent
search process or a combination thereof. The members of such Search-cum-Sel ection Committee shall be
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iv.

persons of eminencein the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed to be Universities.

The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Sel ection Committee.

The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligible for al service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

8.1

(b)

©

(d)

(€

DUTY LEAVE:
i. Duty leave upto 30 days in an academic year may be granted for the following purposes:

(@ Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college ;

Delivering lectures in ingtitutions and universities at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

Working in another Indian or foreign university, any other agency, institution or organisation, when so deputed
by the university/College;

Participating in a delegation or working on a committee appointed by the Central Government, State
Government, the UGC, a sister university or any other similar academic body; and

For performing any other duty assigned to him/her by the university/college.

iv.

The duration of leave should be such as may be considered necessary by the sanctioning authority on each
occasion.

The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financia assistance beyond the amount needed for norma expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

Duty leave may be combined with earned leave, half pay |eave or extraordinary leave, or Casua |leave.

v. Duty leave should be given aso for atending meetingsin the UGC, DST, etc. where ateacher isinvited to

share his/her expertise with an academic body, government agency or NGO.

8.2STUDY LEAVE:

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a
Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient's pay/salary paid to
him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of
fellowship/scholarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the haost country.

A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time
appointment under an organisation in India or abroad. He/she may, however, be alowed to accept a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or
any other form of assistance, other than the regular employment in an ingtitution either in India or abroad,
provided, that the Executive Council/Syndicate of hisher parent institution may, if it so desires, sanction
study leave on reduced pay and alowances to the extent of any receipt in this regard, in-lieu of teaching
etc., which may be determined by his’her employer.
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vi.

Vii.

viii.

Xi.

Xii.

Xiii.

The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatica |eave)
after a minimum of three years of continuous service, to pursue a specia line of study or research directly
related to his’her work in the University/College/Institution or to make a specia study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned. The leave shall not be granted for more than three years in one spell, save in
exceptiona cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Ingtitution.

The study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expiry of study leave.

The study leave shall be granted not more than twice during one's entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five years have elapsed after
the teacher/returned to duty on completion of the earlier spell of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of earlier leave as aso give details of work
to be done during the proposed spell of study |eave.

No teacher who has been granted study leave shall be permitted to alter substantialy the course of study or
the programme of research without the permission of the Executive Council/Syndicate, in the event the
course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approva of the Executive Council/Syndicate to treat the period of short-
fall as Extra-Ordinary |eave has been obtai ned.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the earned leave, half-pay |eave, extra-ordinary leave of vacation provided that the
earned leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the
expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
that position and shall get the higher scale only after joining the post.

The period of study leave shall count as service for purpose of the retirement benefits (pension/contributory
provident fund), provided that the teacher rejoins the University/College/l nstitution on the expiry of hig/her
study leave, and serve the ingtitution for the period for which the Bond has been executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of its sanction, provided, that where the study leave granted has been so cancelled. The
teacher may apply again for such leave.

A teacher availing himself/herself of the study leave, shall undertake that he/she shall serve the
University/College/Institution for a continuous period of at least three years to be calculated from the date
of his/her resuming duty on the expiry of the study leave.

A teacher -
(@ who isunableto complete higher studies within the period of study |eave granted to him/her or
(b) who failsto rejoin the services of the University on the expiry of hisher study leave or

(c) who rejoins the service of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

(d) who, withinthe said period, is dismissed or removed from the service by the University shall beliable
to refund, to the University/College/Ingtitution, the amount of the leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of
study.
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Xiv.

XV.

XVil.

Explanation:

If ateacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply to a teacher who, within three years of return to duty from study leave is permitted
to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in
any other exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a teacher
under these Regulations.

After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a
bond in favour of the University/College/Ingtitution, binding himself/herself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii) above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or afidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundabl e to the University/College/Ingtitutions in accordance with paragraph (x) to (xiii) above.

The teacher on study leave shal submit to the Registrar/Principa of hislher parent
University/College/I nstitution six-monthly reports of progress in his’her studies from his’her supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrar/Principal within
the specified time, the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/monograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/l nstitution.

With aview to enhancing the knowledge and skills of the faculty members, especidly the junior faculty, at
the level of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate
Departments are enjoined to be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

i) The permanent, whole-time teachers of the university and colleges who have completed seven years
of service as a Reader/Associate Professor or a Professor may be granted sabbatical |eave to undertake
study or research or any other academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system. The duration of leave shall not exceed one
year, at atime, and two years in the entire career of the teacher.

ii) A teacher, who has availed himse f/herself of study leave, would not be entitled to the sabbaticd |eave,
until after the expiry of five years from the date of the teacher‘s return from previous study |leave or
any other kind of training programme of duration of one year or more.

iii) A teacher shal, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to hisher
proceeding on sabbatical leave.

iv) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be alowed to accept
afellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of higher leave.
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8.4

Other Kindsof Leave Rulesfor Permanent Teachers of the Universities/ Colleges

Thefollowing kinds of leave would be admissibleto permanent teachers:

(0] Leave treated as duty, viz. casual |eave, special casual leave, and duty leave;
(i) Leave earned by duty, viz. earned leave, haf-pay leave, and commuted |eave;
(iii) Leave not earned by duty, viz. extraordinary leave; and leave not due;

(iv) Leave not debited to leave account
v) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz., maternity leave and quarantine leave.
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any

other kind of leave, subject to such terms and conditions as it may deem fit to impose.
Casual Leave
@) Thetotal casual |eave granted to ateacher shall not exceed eight daysin an academic year.

(i) Casual leave cannot be combined with any other kind of leave except specia casual leave. However,
such casua leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

Special Casual Leave
(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to ateacher:

(@ To conduct examination of a university/Public Service Commission/Board of Examination or
any other similar body/institution; and

(b) To inspect academic institutions attached to a statutory board.

(ii)  In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places
where activities specified above, take place, will be excluded.

(iii)  In addition, special casual leave to the extent mentioned below, may also be granted;

(@) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leaveinthis case shal berestricted to six working days; and

(b) To afemale teacher who undergoes non-puerpera sterilization. Leave in this case shall be restricted
to 14 days.

(iv)  The specia casua leave shall not accumulate, nor can it be combined with any other kind of |eave except
the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on each occasion.

Earned Leave
@) Earned |eave admissible to ateacher shall be:
(@ 1/30th of the actud service, including vacation; plus

(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the
vacation.

For purposes of computation of the period of actual service, all periods’ of leave except casual, specia
casual, and duty leave, shall be excluded.

(i) Earned |leave at the credit of ateacher shall not accumulate beyond 300 days. The maximum period of
earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt, it may be clarified :

1. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of |eave.
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VI.

2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

3. Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the
employees of the Central Government or State Government.

Half-pay Leave

Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for each completed year of
service. Such leave may be granted on the basis of a medical certificate from a registered medica practitioner,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of service' means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note : Haf-pay leave shal be combined with earned leave for calculating the number of earned leaves in case
the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a permanent teacher
on the basis of medical certificate from aregistered medical practitioner subject to the following conditions:

@) Commuted leave during the entire service shall be limited to a maximum of 240 days,

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the haf-pay
leave account; and

(iii) Thetotal duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days,
at atime;

Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent to sanction leave has reason to believe that the teacher would return to duty on its expiry.

Extraordinary Leave
)] A permanent teacher may be granted extraordinary |eave when:
(@ No other leaveis admissible; or
(b) Other leaveis admissible and the teacher applies in writing for the grant of extraordinary |eave.

(i) The extraordinary leave shall aways be without pay and alowances. It shall not count for an
increment except in the following cases:

(@) Leavetaken onthe basis of medica certificates,

(b) Cases where the Vice-Chancellor/Principa is satisfied that the leave was taken due to causes
beyond the control of the teacher, such asinability to join or rejoin duty due to civil commotion or
.anatura caamity, and the teacher has no other kind of leave to his credit;

(c) Leavetaken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching
post or on assignment for technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave except the casual leave and specid casua
leave, provided that the total period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases Where the leave is taken on medical certificate. Thetotal period of absence from duty shall in no
case, exceed five yearsin theentire service period of the individual.

(iv) The authority empowered to grant leave may commute retrospectively the periods of absence without
the leave into extraordinary leave.
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VII.

VIII.

XI.

XI1.

9.1

‘Leave Not Due'

@) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days at atime and 180 days, in al, may be otherwise than on a medica certificate. Such leave
shall be debited against the half-pay |eave earned by him/her subsequently.

(i) '‘Leave not due' shall not be granted, unless the Vice-Chancellor/Principd is satisfied that as far as can
reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave
granted.

(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender higher resignation from
service so long as the debit balance in hisher leave account is not wiped off by active service, or
he/she refunds the amount paid to him/her as pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for
further service, refund of leave sadary for the period of leave yet to be earned may be waived by the
Executive Council/College Governing Body.

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional
case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be
earned.

Mater nity L eave

@) Maternity leave on full pay may be granted to awoman teacher for a period not exceeding 180 days, to
be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.

(i) Maternity leave may be combined with any earned leave, half-pay leave or extraordinary leave, but
any leave applied for in continuation of the maternity leave may be granted if the request is supported
by amedical certificate.

Child-careLeave

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking
care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be
granted to the woman teachers during entire service period in lines with the Centra Government woman
employees. In the cases, where the child-care leave is granted for more than 45 days, the
University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to mal e teachers during the confinement of their wife, and such leave
shall be granted only up to two children.

Adoption leave
Adoption leave may be provided as per the rules of the Central Government.
Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India.

Resear ch Promotion Grant

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs.
3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up research immediately after their appointment.

Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.
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10.0

11.0
111

11.2

11.3

114

115
12.0
121

12.2
13.0

Counting of Past Servicesfor Direct Recruitment and Promotion under CAS

Previous regular service, whether nationa or international, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature, provided that:

(@ The essentid qualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regul ations of the University/State Government/Central Government/ I nstitutions concerned, for such

appointments.
(e) The previous appointment was not as guest lecturer for any duration.
Q) The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called)

shall be counted for direct recruitment and for promotion, provided that:

(i)  the essentia qudlifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(ii)  the incumbent was appointed on the recommendation of a duly constituted Selection
Committee/Sel ection Committee constituted as per the rules of the respective university;

(iii)  the incumbent was drawing total gross emoluments not less than the monthly gross salary
of aregularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and
(9 No distinctions shall be made with reference to the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this clause.

Period of Probation and Confirmation

The minimum period of probation of ateacher shall be one year, extendable by a maximum period of one more
year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a
specific order, before expiry of thefirst year.

Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to
issue an order of confirmation to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initia stage of recruitment, issued from
time to time, by the Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.
Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.
Appointments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The
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fixed emoluments paid to such contract teachers should not be less than the monthly gross salary of aregularly-
appointed Assistant Professor. Such appointments should not be made initialy for more than one academic
session, and the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract basis for another session. Such appointments on contract basis may aso be
resorted to when absolutel y necessary to fill vacancies arising due to maternity leave, child-care leave, etc.

14.0 Teaching Days
14.1 The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2
weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivaent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is summarised as follows:

Number of weeks: 6-daysaweek pattern | Number of weeks: 5-days a week pattern

Categorisation University College University College

Teaching and 30 30 36 36

L earning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and

preparation for

Examination

Vacations 8 10 6 6

Public Holidays 2 2 2 2

(to increase and

adjust teaching days

accordingly)

Total 52 52 52 52
14.2  In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3" of the period

of their earned leave. However, colleges may have an option of atotal vacation of 10 weeks in a year and no
earned leave except when required to work during the vacations for which, asin the case of University teachers,
1/3" of the period shall be credited as Earned Leave.

15.0 Workload

151

15.2

16.0
16.1

The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to
be available for at |east Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activitied/library consultation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learning work |oad should be as follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors Associate Professors/ Assistant Professors involved in administration/ extension work can devote
two hours per week from the teaching and learning hours.

Service Agreement and Fixing of Seniority

At the time of recruitment in Universities and Colleges, a service agreement should be executed between the
University/College and the teacher concerned and a copy thereof shal be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.
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16.2.

16.3

17.0

The self-appraisa methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and al the sub-
clauses contained therein and as per Tables 1 to 5 of Appendix |1, as per €eligibility, shall form part of the
service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of digibility asindicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics
I Teachersand their Responsibilities:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with
the idea of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have aready been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communi cative by temperament and amiable in disposition.

Teacher should:
(0] Adhere to aresponsible pattern of conduct and demeanor expected of them by the community;
(i) Manage their private affairsin a manner consistent with the dignity of the profession;

(iii) Seek to make professiona growth continuous through study and research;

(iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,
towards the contribution of knowledge;

v) Maintain active membership of professiona organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,

conscientiously and with dedication;
(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii)  Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as. assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

x) Participate in extension, co-curricular and extra-curricular activities, including the community service.
. Teachersand Students
Teachers should:
(0] Respect the rights and dignity of the student in expressing his/her opinion;
(i) Dedl justly and impartialy with students regardless of their religion, caste,
gender, political, economic, socia and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;

(iv) Encourage students to improve their attainments, develop their personalities and at the same time
contribute to community welfare;

v) Incul cate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, socia
justice, environmental protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;
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(vii)
(viii)
(i)

)
I,

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves availabl e to the students even beyond their class hours and help and guide students
without any remuneration or reward;

Aid studentsto develop an understanding of our nationa heritage and national goals; and
Refrain from inciting students against other students, colleagues or administration.

Teachersand Colleagues

Teachers should:

i) Treat other members of the profession in the same manner as they themsel ves wish to be treated;

(i) Speak respectfully of other teachers and render assistance for professional betterment;

(iii) Refrain from making unsubstantiated all egations against colleagues to higher authorities; and

(iv) Refrain from alowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

V. Teachersand Authorities:

Teacher s should:

(i)

(i)
(iii)
(iv)
v)
(vi)

(vii)
(viii)

V.

Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organisations for change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand;

Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

Adhere to theterms of contract;
Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic
schedule.

Teachers and Non-Teaching Staff :

Teachers should :

(i)

(i)
VI

Treat the non-teaching staff as colleagues and equa partners in a cooperative undertaking, within
every educational institution;

Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff.

Teachers and Guardians

Teachersshould:

0]

VII.

Try to see through teachers' bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutua exchange of ideas and for the
benefit of theinstitution.

Teachersand Society
Teachersshould:

(0] Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(i) Work to improve education in the community and strengthen the community's moral and
intellectual life;

(iii) Be aware of socia problems and take part in such activities as would be conducive to the
progress of society and hence the country as awhole;

(iv) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

v) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

@)

(b)
(©
(d)
(€)

®)

Provide inspirational and motivationa value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that
isin the best interest of the university;

Act as steward of the university’'s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and |earning environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
serviceto the nation and society.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professiona
endeavour.

College Principal should;

@

(b)
(©
(d)
(€)

()
©)
(h)
(i)
@

Provide inspirational and motivational val ue-based academic and executive leadership to the college through policy
formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College's assets in managing the resources responsibility, optimaly, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and idess,

Endeavour to promote awork culture and ethics that brings about quality, professionaism, satisfaction and service
to the nation and society.

Adhere to aresponsible pattern of conduct and demeanor expected of them by the community;

Manage their private affairs in amanner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from alowing considerations of caste, creed, religion, race, gender or sex in their professiona endeavour.

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(A Adhereto aresponsible pattern of conduct and demeanor expected of them by the community;

(b Manage their private affairs in a manner consistent with the dignity of the profession;

(C Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;,

(@ Partici pate in extension, co-curricular and extra-curricular activities, including the community service.
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(© Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standardsin Higher-Education I nstitutions:

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institutions:

i. The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be specia provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country's research output, Universities shall accord permission and
provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computationa facility as per the provisions laid down in these regulations.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shal be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for al newly-recruited Assistant Professors in the
universities /colleged/institutions ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
UniversitiedInstitutions with the Pandit Madan Mohan Malviya Nationa Mission on Teachers and
Teaching(PMMMNMTT) scheme shall aso organize such induction programmes as per their mandate.

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Ingtitutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix. All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMS) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements aslaid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentivesfor Ph.D./M.Phil. and other Higher Qualification

i. Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and externa evaluation as prescribed by the UGC.

ii. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance i ncrements.

iii. Those possessing Post-graduate degree in the professiona course such as LL.M./M.Tech/M.Arch./

M.E./M.V.Sc./M.D., etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded

advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shal be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, course work, eval uation, etc.

b) However, teachers in service who have aready been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by
the Commission.

V. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

Vi. Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-
compounded increments fixed at increment applicable at entry level only on award of Ph.D. , whilein service only if
such enrolment is with a university which complies with the entire process including that of enrolment as prescribed by
the UGC.

vii. Teachers who acquire M.Phil. Degree or a post-graduate degree in a professiona course recognised by the
relevant Statutory Body / Council, while in service, shal be entitled to one advance increment fixed at increment
applicable at entry level only.

viii. Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

iX. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. a any time while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three non-compounded advance increments fixed at
increment applicable at entry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is
awaited, shall aso be entitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

X. In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher
positions who are aready enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both
as the case may be.

Xi. Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled
for Ph.D. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

Xii. Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with
M.Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degreein library science at any time during the course of their service shall be entitled to one advance
increment fixed at increment applicable at entry level only.

Xiii. Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/Physical Education and Sports/ Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports/ Sports Science.



[T [ -ETE 4] R 1 TSIA : STEIER 101

Xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D./M.Phil at the entry level or in service once either under this regulation or under the
earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations.

XV. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments
under these Regulations.

XVi. For posts at the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.D./M.Phil shall be
available to only those appoi ntments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individua gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his’her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she has been promoted. If a Cell identica
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall be fixed at the first Cell of the new Level.

19.3 Allowances and Benefits

I. Other alowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Specid
Compensatory Allowances, Children’s Education Allowance, Transport Allowance, House Rent Allowance, House
Building Allowance, Deputation Allowance, Travelling Allowance, Dearness Allowance, Area-based Specid
Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Centra Government employees and be governed by the relevant rules as notified by the
Government of Indiafrom time to time.

Il. Pension, Gratuity, ex-gratia compensation etc. as applicable to Central/State Government employees shall aso be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including affiliated and constituent Colleges as the case may be.

.Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable

to the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Centra Government/ Heath
Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

Appendix | Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables
(MHRD Noatification MHRD letters No. Corrigendum F.No.1-7/2015-U.I1(1)
dated 08.11.2017

Appendix |1 Assessment Criteria and M ethodol ogy

Tablel1to3 - For University and College Teachers
Table4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table5 - For Assistant Director/Deputy Director/Director Physical Education
and Sportsetc.

SANJEEV KUMAR NARAY AN, Under Secy.
[ADVT.-111/4/Exty./147/18]
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Appendix |

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of postsindicated in the tables

& F.No.1-7/2015-U.I(1)
Govem .

Shesixi New Dalhi
Dated ovember, 2017

Coxvigendum

Subject: Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7% Central Pay Commission (CPC).

In the order of the Government of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-7/2015-U.II(1) dated 2.11.2017 in the
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Appendix |1
Tablel

Assessment Criteria and M ethodology for University/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes | 80% & above - Good
assigned)x100%

Below 80% but 70% & above-Satisfactory

(Classes taught includes sessions on tutorids, lab and L ess than 70% - Not satisfactory

other teaching related activities)

2. Involvement in the University/College students related | Good - Involved in at least 3 activities
activities/research activities: Satisfactory - 1-2 activities

(&) Administrative responsibilities such as Head,
Chairperson/ Dean/ Director/ Co-ordinator,
Warden etc.

(b) Examination and evaluation duties assigned by
the college / university or attending the | Number of activities can be within or across the
examination paper eval uation. broad categories of activities

Not-satisfactory - Not involved / undertaken any
of the activities

Note:

(c) Student related co-curricular, extension and
field based activities such as student clubs,
career counsdling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/ workshops,
other college/university activities.

(e) Evidence of actively involved in guiding Ph.D
students.

(f) Conducting minor or major research project
sponsored by national or international agencies.

(g) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Seria No. 1 and Serial No. 2, al such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shal be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to his’her absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table?
M ethodology for University and College Teachersfor calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as. copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award | etter, etc,.)

S.N. | Academic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
/  Medical /Veterinary | Sciences/ Library /Education
Sciences /  Physical Education /
Commerce / Management &
other related disciplines

1. Research Papers in Peer-Reviewed or UGC listed |08 per paper 10 per paper
Journals
2. Publications (other than Resear ch papers)
(a) Books authored which are published by ;
Internationa publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Trandation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning

pedagogy and content and development of new and
innovative coursesand curricula

(a) Development of Innovative pedagogy 05 05

(b) Design of new curricula and cour ses 02 per curricula/course 02 per curricula/course
(c0 MOOCs

Development of complete MOOCs in 4 quadrants (420 20

credit course)(In case of MOOCs of lesser credits 05

marks/credit)

MOOQOCs (devel oped in 4 quadrant) per module/lecture |05 05

Content writer/subject matter expert for each module of|02 02

MOCQOC:s (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(In08 08

case of MOOC:s of lesser credits 02 marks/credit)
(d) E-Content

Development of e-Content in 4 quadrants for al2 12
compl ete course/e-book

e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in/02 02
compl ete course/paper/e-book (at least one quadrant)

Editor of e-content for complete course/ paper /e-book 10 10

4 (a) Resear ch guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted

M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03
5 (a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International body/organisation like

UNO/UNESCO/World Bank/International Monetary Fund etc. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05
6. *Invited lectures / Resource Person/ paper

presentation in Seminars Conferencesfull paper

in Conference Proceedings (Paper presented in

Seminarg/Conferences and also published as full

paper in Conference Proceedings will be counted

only once)

International (Abroad) 07 07

International (within country) 05 05

National 03 03

State/University 02 02

The Research scorefor research papers would be augmented asfollows :
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuterslist) :

(b)

Paper in refereed journals without impact factor
Paper with impact factor lessthan 1

Paper with impact factor between 1 and 2
Paper with impact factor between 2 and 5
Paper with impact factor between 5 and 10
Paper with impact factor >10

- 5 Points

- 10 Points
- 15 Points
- 20 Points
- 25 Points
- 30 Points

Two authors. 70% of total value of publication for each author.

More than two authors. 70% of tota value of publication for the First/Principal/Corresponding author and 30% of
total value of publication for each of the joint authors.

Joint Projects. Principal Investigator and Co-investigator would get 50% each.
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Note:
e Paper presented if part of edited book or proceeding then it can be claimed only once.

e  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

e Theresearch score shal be from the minimum of three categories out of six categories.
Table: 3A
Criteriafor Short-listing of Candidatesfor Interview for the Post of Assistant Professorsin Universities

S.N. [Academic Record Score
1 Graduation 80% & Above=15 60% to less than|55% to less|45% to
80% =13 than 60% =|less than
10 55% =05
2. Post-Graduation 80% & Above=25 60% to less than|55% (50% in case of
80% = 23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M .Phil. 60% & above = 07 55% to less than 60% = 05
4. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for | 10

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience| 10
(2 marksfor oneyear each)#
8. Awards

International / National Level 03
(Awards given by International
Organisations/ Government of India /
Government of India recognised
Nationa Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:
(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(ii) JRF/NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the concerned universities.
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©)
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ I nstitutions only
Table: 3B

Criteriafor Short-listing of candidatesfor Interview for the Post of Assistant Professorsin Colleges

S.N. | Academic Record Score
1. Graduation 80% & Above =21 60% to less than|55% to less|45% to
80% =19 than 60% = |less than
16 55% =10
2. Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% = 23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M .Phil. 60% & above = 07 55% to | ess than 60% = 05
4. Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for | 06

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience|10
(2 marksfor oneyear each)#
8. Awards

International / National Level 03
(Awards given by Internationa
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:

(A)

0] M.Phil. + Ph.D. Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks

(iii) In awards category Maximum - 03 Marks
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(B)
©

(D)

Teaching Experience - 10

TOTAL - 100

Table4

Number of candidates to be called for interview shall be decided by the college.
Academic Score - 84
Research Publications - 06

SLET/SET score shall be valid for appointment in respective State Universities/Colleged/ingtitutions only.

Assessment Criteria and M ethodology for Librarians

S.No.

Activity

Grading Criteria

Regularity of attending library (calculated in
terms of percentage of days attended to the
total number of days he/she is expected to
attend)

While attending in the library, the individual
is expected to undertake, inter dlia,
following items of work:

e Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services
to researchers and anaysis of
report.

e Assistance  towards
institutional website

updating

90% and above - Good
Below 90% but 80% and above - Satisfactory
Less than 80% - Not satisfactory

Conduct of seminars/workshops related to
library activity or on specific books or genre
of books.

Good — 1 Nationa level seminar/ workshop + 1
State/ingtitution level workshop/Seminar

Satisfactory - 1 Nationa level seminar/ workshop or 1 state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 ingtitution seminar / workshop

Unsatisfactory — Not falling in above two categories

If library has a computerized database then
OR

If library does not have a computerized
database

Good — 100% of physical books and journals in computerized
database.

Satisfactory — At least 99% of physical books and journals in
computerized database.

Unsatisfactory — Not falling under good or satisfactory.

OR

Good — 100% Catal ogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory - Catal ogue database not upto mark.

(To be verified in random by the CAS Promotion Committee)
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4, Checking inventory and extent of missing | Good : Checked inventory and missing book |ess than 0.5%
books Satisfactory - Checked inventory and missing book less than
1%
Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% or more.
5. (i) Digitisation of books database in | Good: Involved in any two activities
institution having no computerized database. Satisfactory : At least one activity
(i) Promotion of library network. Not Satisfactory : Not involved/ undertaken any of the
(iii)Systems in place for dissemination of | activities.
information relating to books and other
resources.
(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.
(v)Design and offer short-term courses for
users.
(vi)Publications of at least one research
paper in UGC approved journals.
Overadl Good : Good in Item 1 and satisfactory/good in any two other itemsincluding Item 4.
Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two itemsincluding Item 4.
Not satisfactory : If neither good nor satisfactory in overall grading.
Note:
(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.
(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project completion.
(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.
Table5
Assessment Criteria and Methodology for Directors of Physical Education and Sports
S. No. Activity Grading Criteria
1 Attendance calculated in terms of | 90 and above - Good
percentage of days attended to the totd e
number of days heis expected to attend. Above 80 but below 90- Satistactory.
Lessthan 80 - Not satisfactory.
2. Organizing intra college competition Good - Intra college competition in more than

5 disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory -  Neither  good  nor

satisfactory.
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3. Ingtitution  participating in  externa | Good - Nationa level competition in at least

competitions one discipline plus State/District leve
competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district level
competition in at least 3 disciplines.
Or Disgtrict level competition in at least 5
disciplines.
Unsatisfactory -  Neither  good  nor
satisfactory.

4, Up-gradation of sports and physica | Good/Satisfactory/Not-Satisfactory to  be
training infrastructure with scientific and | assessed by the Promotion committee.
technological inputs.

Development and maintenance  of
playfields and sports and physicd
Education facilities.

5. (i)At least one student of the institution | Good: Involved in any two activities.
participating in nationa/ state/ unlve_:rgty Satisfactory: 1 activity
(for college levels only) teams. Organizing
state/national/inter university/inter college | Not Satisfactory : Not involved/ undertaken
level competition. any of the activities.

(ii)Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops in
ayear.

(iv)Publications of at least one research
paper in UGC approved journd.
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.

Overal Good: Good in Item 1 and satisfactory/good in any two other items.

Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

i)It is recommended to use ICT technology to monitor the attendance of sports and physical education
and compute the criteria of assessment.

ii)The ingtitution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and a so the CAS Promotion committee.

iii)The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Committee.
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Serial No.

The candidate should attach
five Photostat copies of this
form alongwith the original
and one Photostat copy to be
submitted to the Principal of
the concerned college

PANJAB UNIVERSITY, CHANDIGARH

Advertisement No.

Application for the Post of Assistant Professor
(Affiliated Colleges, Chandigarh)

(Use separate form for each post)

Scrutiny Fee Deposited

Branch
City

Bank Journal No.

Dated:
Name of the Post with specialization (For Office Use)
Name of the College Diary No.

Dated:

(In block letters)

A Name in Full Mr./Mrs./Ms.

Father’s Name:

Mother’s Name:

Date of Birth:

Place of Birth:

Nationality:

Marital Status:

Yes/No

concerned authority

Member of Scheduled Caste/Tribe/Backward Class/Person with Disability

(If Yes, please attach certificate from Tehsildar /First Class Magistrate of the area)/

Affix recent Passport
size photograph

B. Addresses :

Permanent address(in block letters):

Present Address: (for Correspondence) (in block letters):

Phone/Mobile No.

E-mail:
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C. Educational Qualification (Please attach one set of self-attested copies alongwith original application only)
Examination Univ/Board Main Month Marks %age Class/ Merit/Prizes/
Subject and Year | Obtd.(with | of Divn./ Medals won if
of Passing | Max marks Grade any.
Marks) (upto 2 (attach
H conversion
decimal formula)
places)
1. Matric
2. B.A/B.Sc/
B.Com. etc.
3. M.A/M.Sc/
M.Com etc.
4. M. Phil
5. Ph. D.
6. J.RF.
7. National
Eligibility Test
(NET)
8. SLET/SET
9. Any other
Exam. (please
specify)
D: Employment Experience (details in chronological order, starting with first job)
Name & Address Date of Designation | Nature of |Date of Basic Pay | Reason
Employer/Institution Job ppproval from (p.m) & | o
the concerned [Grade (Pay- .
University, if pcale) Leaving
gany.
Joining Leaving
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E: Post-Doctoral Experience (details in chronological order)
Name & Address Date of Designation | Nature of |Date of Basic Pay | Reason
Employer/Institution Job approval from [(p.m.) & | For Leaving
the concerned [Grade (Pay-
University, if scale)
any.
Joining Leaving
(F) Awards/ Fellowships
S.N. Title International/ National Enclosures: PI. Score claimed Score to be
mention page by candidate given by
number(s) of screening
application form committee
where proof is
attached
G. Research Publications in Peer Reviewed or UGC listed Journals (Attach proof of all published paper
showing title of paper (alongwith proof of peer reviewed/UGC listed Journal) and attach full copies of five
best publications in Peer reviewed/UGC Journals.
S.N. Title with page no. Journal/ | ISSN No. | Whether Whether you are Score claimed | Score to be
Book peer first/ principal/ by candidate given by
reviewed. corresponding screening
Impact author/ committee
factor, ifany | gypervisor/
mentor
1
2
3
4
5
6
7
8

Please attach separate sheet, if required
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H.

ADDITIONAL INFORMATION

Publications (other than Research Papers)

(@) Books authored, which are published by -

(i) International publishers

S.N. Title Type of book ISBN No. and Whether peer No. of authors

(text/reference) publisher reviewed
(if) National publishers

S.N. Title Type of book ISBN No. and Whether peer No. of authors

(text/reference) publisher reviewed
(iii) Chapters in Edited books

S.N. Title Type of book ISBN No. and Whether peer No. of authors

(text/reference) publisher reviewed
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(iv) Editor of Book by International Publisher/Forum

S.N. Title Type of book ISBN No. and Whether peer No. of
(text/reference) publisher reviewed authors
(v) Editor of Book by National Publisher
S.N. Title Type of book ISBN No. and Whether peer No. of
(text/reference) publisher reviewed authors
l. Translation works in Indian and Foreign Languages by qualified faculties
(i) Chapters or Research papers
S.N. Title Type of book ISBN No. and Whether peer No. of
(text/reference) publisher reviewed authors
(if) Book
S.N. Title Type of book ISBN No. and Whether peer No. of
(text/reference) publisher reviewed authors

Page 5 of 12




J. Creation of ICT mediated Teaching Learning pedagogy and content and development of new and
innovative courses and curricula

S.N. | Title Details No. of Enclosures:
Co-contributors Pl. mention page number
where proof is attached

(a) Development of Innovative
pedagogy

(b) Design of new curricula and
courses

(c) MOOCs

e Development of complete
MOOCs in 4 quadrants (4
credit course)(In  case of
MOOCs of lesser credits 05
marks/credit)

e MOOCs (developed in 4
quadrant) per module/lecture

e Content writer/subject matter
expert for each module of
MOOQC:s (at least one quadrant)

o Course Coordinator for
MOOCs (4 credit course)(In
case of MOOCs of lesser
credits 02 marks/credit)

(d) E-Content:

e Development of e-Content in
4 quadrants for a complete
course/e-book

e e-Content (developed in 4
quadrants) per module

e Contribution to development
of e-content module in
complete course/paper/e-book
(at least one quadrant)

e Editor of e-content for
complete course/ paper /e-
book
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K. (&) (i) : Research Guidance:

S.N. Number No. of No. of Enclosures:
Enrolled Thesis Degree/s Pl. mention page number(s) of application
Submitted | Awarded form where proof is attached
Ph.D. (as
Supervisor)
Ph.D (as Co-
supervisor), if
there are more
than one
supervisor
M.Phil./P.G
dissertation
(a) (ii) :_Research Projects Completed:
S.N. | Title Agency Period Grant/ Enclosures:
Amount Pl.  mention page number(s) of
Mobilized application form where proof is attached
(Rs. Lakhs)
From To
1.
(a) (iii) :_Research Projects ongoing:
S.N. | Title Agency Period Grant/ Amount Enclosures:
Mobilized (Rs. Pl. mention page number(s) of
Lakhs) application form where
proof is attached
From
To
1.
(@) (iv): Consultancy
S.N. | Title Agency Period Grant/ Amount | Enclosures: Pl.  mention
Mobilized (Rs. Page number(s) of
From To Lakhs) Application form  where
proof is attached
1.
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(@) (v) : Patents

S.N. | Name Agency (International/ Details of patent Enclosures: Pl. mention Page
National) number(s) of application form
where proof is attached
1.

(b) Policy Document (Submitted to an
World Bank/ International Monetary Fund etc. or Central Government or State Government)

International

body/organisation like UNO/UNESCO/

S.N. | Name Body (International/ Details Enclosures: Pl. mention Page
National/ State) number(s) of application form
where proof is attached
1.

() Awards/ Fellowships

S.N. Title International/ National Enclosures:  Pl.  mention  page
number(s) of application form where
proof is attached

L. Invited lectures / Resource Person/ paper presentation in Seminars/ Conferences/full
paper in Conference Proceedings (Paper presented in Seminars/Conferences and also
published as full paper in Conference Proceedings will be counted only once)

S.N | Title of the Category Title of Date (s) of the | Organised Enclosures:
paper {International Conference/Semina | event by Pl. mention
presented/ (Abroad)/ r etc. page
Lecture International number(s) of
delivered/ (within application
paper country)/ form where
published National /State/ proof is

University} attached

M.  Academic Distinctions

S.N.

Detail
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N.  Membership of Professional Societies, if any :

O. Paragraph of self-evaluation regarding different fields of activity relating to the job (maximum 100
words):

P. Referees:

These should be professionally competent persons, well acquainted with some aspects of the applicant’s training,
accomplishments, capability and character. For applicants having done post-doctoral and/or doctoral research,
the research supervisors must be listed. At least three Testimonials obtained from these referees be attached to
the application form.

Name Occupation/Position Address E.mail and Tel./Mobile No.

Q. List of Enclosures:

R. Declaration: | solemnly declare that:

i)  The foregoing information is complete and correct. | am not aware of any circumstances which may
impair my fitness for employment in the Panjab University, Chandigarh.

ii) | have never been dismissed either from Govt. or from University, College or other Public or Private
Organisation service.

iii) | have never been prosecuted, kept under detention or bound down/fined, convicted by the Court of
Law for any offence.

Place:

Date: Signature of Applicant

Signature of Scrutiny Committee
(as per UGC Regulations, 2018)
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Summary-Sheet

Sr. No. | Particulars of Academic/other Score Remarks, if any
information

To be filled by | To be verified
the candidate | by Screening
Committee

A. Academic Score

1. %age of Graduation Marks
80% & above =21

60% to less than 80%=19
55% to less than 60%=16
45% to less than 55%=10

2. %age of Post-graduation Marks
80% & above = 25

60% to less than 80%=23

55% (50% in case of SC/ST/PWD) to
less than 60% = 20

3. %age of M.Phil. Marks
60% & above = 07
55% to less than 60% = 05
4, Ph.D. Marks
Ph.D. =25
5. NET withJRF = 10
NET = 08
SLET/SET = 05
6. Research Publications (Maximum 06)

(2 marks for each research publications
published in Peer-Reviewed or UGC-
listed Journals)

7. Teaching Experience (Maximum 10)

Teaching/Post Doctoral Experience (2
marks for one year each)#

8. Awards

International/National Awards = 03
International/ National Level (Awards
given by International Organizations/
Govwt. of India/ Govt. of India recognized
National Level Bodies)

State level Awards = 02
State Level (Awards given by State
Government)

Signature of the Candidate
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# However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

(A) (M M.Phil + Ph.D. Maximum = 25 Marks
(i) JRF/NET/SET Maximum = 10 Marks
(iii) In awards category Maximum = 03 Marks

(B) No. of candidates to be called for the interview shall be decided by the college.

© Academic Score = 84
Research Publications = 06
Teaching Experience = 10
Total = 100

(D) SLET/SET Score shall be valid for appointment in respective State Universities/ Colleges/
Institutions only.
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Table: 3B

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Colleges

S.N. Academic Record
1. Graduation 80% & above = 21 60% to less than | 55% to 45% to
80%=19 less than less than
60% =16 55%=10
2. Post-graduation 80% & above = 25 60% to less than | 55% (50% in case of
80%=23 SC/ST/PWD) to less
than 60% = 20
3. M.Phil. 60% & above = 07 55% to less than 60% =05
4. Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications 06
(2 marks for each research publications
published in Peer-Reviewed or UGC-
listed Journals)
Teaching/Post Doctoral Experience (2 10
marks for one year each)#
Awards
International/ National Level (Awards | 03
given by International Organizations/
Govt. of India/ Govt. of India recognized
National Level Bodies)
State Level 02

(Awards given by State Government)

# However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

(A)

(B)
(©)

(D)

Q) M.Phil + Ph.D. Maximum =
(i) JRF/NET/SET Maximum =
(iii) In awards category Maximum =

All eligible candidates shall be called for interview

Academic Score =
Research Publications =
Teaching Experience =

Total =

84
06
10

100

25 Marks

10 Marks
03 Marks

SLET/SET Score shall be valid for appointment in respective State Universities/ Colleges/

Institutions only.
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AL ] &%

. No. 26/69-IH(12)/Pers & Trg.-2019/ {184

A ~2019/ A

Chandlgarh Adminfstra%on R%
Department of Personnel & Tralning

Chandigarh, dated the 2}:3’\;\\\303‘? ;
To . v . . ow
Allthe Adminlstrative Secretariess

HoDs/ Boards/ Comorations
Chandigarh. Administration,

éubjeés: Mandatory basic |cT Skilt s ‘
: SKilis tralning for the office iclals
Chamﬁgarﬁkﬂnﬁnistraﬂbn = Clarifications regardixnge‘r ,Sf Gf?lc}?lé o, -
‘ ?tt'ﬂ' )
& Sir/Madam

| In partial modification of this Administration’s letters bearing No, 28/59- ;
fH(?E}lPers.&Trg.-.‘%msi‘IS%? dated 08.08.2018 and 28/68-H(12)/Pers.&Trg.-
2019/8006 dated 2&.05'20‘5 8, l'am directed to address you on the subject noted above
and to state that various departments have been seeking clarifications for making
provisions of mandatory ICT Skills training in recrultment rules of different cadres at
entry level. The matter has been reconsidered by this Administration and following |

poinks are clarified:-

) The following ICT skills courses are mandatory for all fresh recruitments .
{Entry Level) and for promotions/ grant of benefit under Assurc Career
Progression Scheme {ACPS) ta all Group “A”, *B", *C"and *D" employees of
the Chandigarh Administration:- ‘ ’

{ 8r. No, [ Name of the course Group
% 1. Awareness In Computer Concepts{ACC) - 20 hours D
. OR
' | Basic Computer Concepts (BCC)-36 hours
Vx\" 2. |Course on Computer Concepts (CCC) - 80 hours C
A&B
3. | CCC+- 126 hours - 200 hours i

iy To make necessary amendments in all the Recruitment Rtﬂeis of cfif‘ferent’
service cadres for making the provisions of mandatory ICT skills training at’
entry level and for In-service officers/officials for promctions and for grant of ..

benefit under Assured Career Progression Scheme (ACPS) with the
approval of competent authority. .

i i i ' Bachelor's OR Master's
i) The candidates who have Ceriificates/ Diplomas/ or's faster
’ Degrees in Computer Science from any recognized Institution/ University

shall be exempted from ICT ‘Skllls training course.



&L ’ "

V) The employess who have crossed the age of 55 years and Drivers, Mallies,
= Beldars, Sweapers, Lit Operators, Guards and Masons efc. are exempted
from undergoing the ICT skills training course,

Vi) The facultias of Computer Science & Engineering are also exempted from
tndergoing the said ICT skills tralning course,

vil) The ICT Skills training courses already done by the Graup A B e g '{_A\

employees shall be treated-as valid for all Intents and Purposes,
‘ E
Yours faithfully, ) %

Special Secretalw Pe:sénnei & Tralning
for Secretary Personnel & training

-—~—-—-~._.__ A ¢ or oo Chandigarh Administration o

»
R



	4097gi
	4097-E

