


NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH
(Deemed to be University under Distinct Category)

SECTOR 26, CHANDIGARH-160 OI9

I. GENERALINFORi\trA.TION

National Institute of Technical Teachers Training and Research (NITTTR), Chandigarh is one of ihe four National Institutes

established by Government of India in the year 1967 for the overall development of technical cducation in the country. The

institute is an autonomous organization registered under the Socielies Registration Act 1860. It is managed by a Board of

Govemors. Director is the Executive Head of the Instihrte.

NITTTR. Chandigarh is ar lnstitution Deemed to be Unive$ity, under Distinct Category, and is a Centrally Funded Technical

Institute, under the Ministry ofEducation, Govemment oflndia, New Delhi.

II. DETAILS OF THE POSTS

ir. No. Nam€ ofthe Post, Number ofPosts, Cat€gory
& Pay Level

Essential Qualification (s) and -Lge Lirnit

Multi-Tasking Staff (MTS) - 05

(oBC-01 & UR-04)

Pay Matrix Level- 1 (Rs.18000 Rs.56900)

Passed School Final (Class x) or its equivalent examimtion.

Age limit: Not exceeding 35 yea$ for Direct Recruitment.

Age Limit and Ess€ntial Qualification applicable for Dircct
Requitment or y.

B. Junior Secretariat Assistant- 04

(sc-o1, sT-o1 & oBC-02)

Pay Matrix l,evel- 2 (tu. lqs00- Rs.6J200)

Passed I Gr2 or its equivalent examiflation and having minimum

tlping speed of30 w.p.m.

Age Limit: Not exceeding 35 years for Dircct Recruitment.

Age Limit and Essential Qualification applicable for Direct

Requitment only.

C, Stenographer Grade-II - 02

(sT-01 & uR-01)

Pay Matrix Level- 4 (Rs. 25500- Rs.81100)

a) l2s Class pass or equivalent from a recognized Board

or University.

b) Skill Test Norms: Dictation-I0 minutes @80w.p.m.

Transcription 65 minutes (English) 75 minutes (Hindi)

on Manual Tlpewdter

OR

50 minutes (English) 65 minutes (Hindi) (on

computer)

Age Limit: 18-27 years (Relaxable for Govemment servant's

upto 40 y€ars in accordance with instructions or orders by the

Cenhal Gor4.).

D, Assistant Section OIIiccr (ASO)- 02

(sc-01 & uR-01)

Pa) Matri\ I evel- 5 (Rs.2q200 tu.92300)

Bachelor's De$ee in any discipline or equivalent.

Age Limit: Not exceeding 35 yea$ ior Dkect Recruitnent

Age Limit and Esscntial Qualification applicable for Direct
Recruitrnent only.

E, Personal Assistant 02*

(sc-o1 & oBC-o1)

Pay Matrix Level- 6 (Rs. 35400- Rs.112400)

Graduate ofrecognised University with 5 years total expedence

in the line out ofwhich 3 yea$ as Jr. Stenographer.

OR

Matriculation or equivalent with eligibility for college course

with 7 years total experience out ofwhich atleast 4 years in the

post ofJI. Stenogapher.

Shoflland speed 100 w.p.m.
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T)ping Specd 40 w-p.m.

Age Limit: Below 35 years.

F', Senior Administrative Oflicer- 01

(uR -01)

Pay Matdx Level- 1l (Rs. 67700- Rs.208700)

Essential Qualilication - Master's in any disciplinc with
minimum of55% from recognized University.

Expcricncc - Minimum of 15 yea$'experience in
administratioq accounts, establishment, purchase and stores in
Govemment, Quasi Govemment or autonomous organizations,

preferably in an educational institution, of which minimum 10

years of expe ence in supervisory position with Grade Pay of
Rs.4200/- or 7 years in gade pay ofRs.4600/- or 6 years with a

Grade Pay of Rs.4800/- or 5 years in grade pay of Rs.5400/- or
equivalent.

Age Limit: Not exceeding 45 years for Direct Recruitnent

Age Limit and Essential Qualification applicable for Direct
Reduitment only.

I.

* Backlog vacancies

SERI'ICE CONDITIONS

> The Institute is govemed by the rules and regulations ofthe NITTTR Society in force/ amended from time to time

and is tully financed by Minisfy ofEducation, Govemment oflndia, NewDelhi.

> Appointment to the posts will be made as per the institute rules & regulations. Pay and other allowances will bo

admissible as sanctioned by the Government of India and approved by BOGS ofthe Institute ftom time to time.

New Pension Scheme (NPS) introduced fiom January, 2004 will be applicable. Leave Travel Concession (LTC)

and Medical facilities are also admissible as per the rules of the Institute in force/ amended from time to time.

GENERAL INSTRUCTIONS
Please read carefully these inshuctions before applying. Failure to comply with any ofthe instructions may result in the

rejectior of the application by the hstitute.
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1 I-ast Date for appl]ing only through online morle is l5rh October, 2025 (T 'ill 5.00 PNI)

Oncc thc application is submitted by the candidatc, no changrs rvill bc permittcd.

2. The online application link will be activatcd on Institute website: !l!-p!rl!t:I!.! jll!: j!1!.1!qi! on

9rh September,2025 after 02:00 pm under the head'Jobs'.

3. Application tr'ec:

. Non-refundable application fee Rs.750/- to be submitted online only.

. Candidate applying for more than one post will have to apply separately for each post and pay the
appli€ation fee for each post.

. Applications without lee willbe surnmarily rejected.

. For SC/ST,A omonryersons with Benchmark Disabilities (PwBDs) candidates a nominal application fee of
Rs. 500/- shall be cha.rged which shall be relunded afier duly deducting bank charges as appljcable on

appearing in Written 'l'est prescribed for the post.

. Regular Intemal cardidates ofthis lostitute are exempted fiom payment ofapplicatiol fee.

4. Ase and Ase Relaxation:

. Age limit will be calculated as on 156 October, 2025

. No age relaxation is allowed to SC/ST/OBC-NCL (Non-Creamy Layer) candidates applying against
unreserved vacancies.

. Regular,/Permanent employees of the Institute (NITTT& Chandigarh) who have completed a minimum of
five years ofservice at this institute shall be eligible for age relaxation up to a ma-ximum of 50 years.
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5.
Requirements of educational qualification (s) and experience, if any should be met as on the last date of online
regishation of application. Experience acquired after me€ting the essential qualification conditiofl will only be

counted for shortlisting tle candidales.

6. Candidates should take a p ntout ofthe online submitted applicatior! asthe samewill berequired to be produced
at the time of document verification.

7. Nunber of posts as mentioned in adve isement can be increased or decreased depending on the institute
fequirements.

8. Director, NIITTR, Chandigarh resewes the ght to fill up all the posts or some ofthe posts or none oftlem without
assigning any reason. Further Director. NIITTR. Chandigarh reserves the right to cancel the wholc process at any
stage without assigning any reason.

L Candidates are requied to upload scanned copies of the following documents:

a- Proofofage (Bith Certificate or los Class Certificate).

b. Educational Qualification(s) (Detailed marks sheets and Degree/Diploma) etc.

c. CopiesofExperienceCertificate(s).

d.03yearsbankstatementcopyshowingproofofsalaryreceivedduringpastemployment(s).

e. Latest Certificate ofReservation claimed, if any. (Reseflation Certificate should be valid on the closing date

ofdre receiving ofor he application).

f. Lat€st Coloured Photograph with name atrd date imprint.

g. NOC fiom current employer/organisation (if applicable).

Note: If any application is found without uploading requisite supporting documents and other relevant infomatio&
the candidate himselflherself shall be responsible for tlat and his/her candidature would be liable to be cancelled

due to lack of proper or correct documents/information and no fi[ther correspondence in this regard will be

ente(ained.

10. Candidates will be requied to brin8 their original certificates, in case, called for documcnt verification/ domain
skill test/ interview (as applicable to the post).

11
lf a candidate is found to have fumished any particulars which are false or to have suppressed intomation, will be
disqualified, and ifappointed will be liable to dismissal.

12. Candidates applying for the posts should ensule that they fulfill all eligibility conditions for recruitment to the post.

Their admission at all the stages ofthe recruitment process will be purely provisio[al subject to satisrying the
prescribed eligibility conditions. Mere issue of e-Admit Card to the candidate will not imply that his/ her
candidature has beeD finally accepted by the institute.

13. Candidates should have details ofone Photo lD Card viz. Aadhaar Card/ Voter Card/ PAN Card/ Passpor/ Driving
Licence/ Any otier Photo lD card issued by the State/ Central Govemmcnt. The details ofthis Photo ID Card will
have to be provided by the candidates while filling up tle online application form. This photo ID Card will be used
for all futule reference and the candidate is advised to carq, this Photo ID Card while appearing for Wdtten Tes,
document verification/ domain skill test/ interview (as applicable to the post).

14. Instructions in respect ofuploading of Coloured Photograph while filling up online application form:-

a) The photograpll uploadcd by candidate should not be morc tlan 10 days old from thc start ofthe online

application process (i.e. the application commencement date).

b) Ensurc thatthe name ofthe candidate end the date onwhich the photograph was taken are clearly

mentioned on the photograph.

c) The candidate's frontal face should occupy 3/4n ofthe space in the photogaph.

d) The candidate must ensure that their appearance must match with their photogmph at each stage ofthe

reouitment process i.e. at the time of wfitten tesf,/ document verification/ domain skill test interview (as

applicable to the post). For instance, ifa candidate uploads a beard photograptL he must appear with the

same look in the lvdtten Test and document verification/ domain skill tesrinterview. Same would be the

case with spectacles, moustaches, etc.

7,p
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15.

Screening / Selection Process
(For the posts mentioned from Sr. No. A to E of Section II)

. W tten Test and domain skill test will be conducted in English Language oily except for the
language part, if any or wherever specifically mentioned otherwise.

. Written Test, domain skill test and document verification will be conducted in Chandigarh only.

. Domain skill test shall only be qualiS,ing in nature.

. For the post of Stenographer GrJI and Personal Assistant, domain skll test will be conducted in
Hindi / English languages. Candidate can opt either Hindi or English language.

. Only 15+[(n-1)*5] candidates in each category, based on the merit in the Written test, will be called
for documents verification, where n is the number of posts in a particular category. In case, the
number of ca[didates who qualify the Writtel Test is less than l5+[(n-1)*5], only candidates who
qualifr the Written Test will be called for documents verificatioo/domai[ skill test irr that particular
category.

. The final selection of qualified candidates will be made purely orl the basis of rrerit obtained in the
Written Test only.

(.\) Critcria for Scrcenins and Selcction for the post of [Iu lti-'l aski ns Stafl (j\.I'l'S)

Written Test

. Written Test will be conducted in HINDI and ENGLISH language. The candidate can opt for either
HINDI or ENGLISH language.

. Written Testwill be of 100 marks (02 hours duration) with 50 marks as minimum qualifying score
for a candidate to be considered for document verification. A rela,\ation of 05 marks will be given
to candidates belonging to Persons with Benchmark Disabilities (PwBD) and SC/ST.

. The \ldtten lest has a negative marking syslem where 0.25 markwill be deducted for every incorect
answer. For each correct answet 1 mark will be awarded. However, for m-attempted questions,
there is no pcn6lty.

. Weightage to the vadous components of the Written Test for the post of Multi-Tasking Stalf is as

under:

Sr. No. Componcnts Pcrccntasc \\'eishtase

I English (Matriculatior Level) 25v.

2. IIindi (Mahiculation Lcvcl) 25yo

3. Gener-al A\\'ireDess 25%

4. AnalyticaL Abiliti (Matriculation Lcvcl) 15%

)- Computcr IIsagc tov.

Documents Verification

. The candidates called for documents verification will be required to present the original certificates-

The candidates who fail to produoe the original documents will not be included in the final merit
list.

Final Nlterit List

(B) Criteria for Screenins and Selection for the post oI.Iunior S€cretariat Assistant (JSr\)

Written -l 
cst

Final selection will be made based on the merit prcpared on the basis of marks secured by the
candidates in thc Written Test only.

Written Test will be of 100 marks (02 hou$ duration) with 40 marks as minimum qualifying score
for a candidate to be considered for document verification/domain skill test. A relaxation of 05
marks will be given to cardidates belonghg to Persons with BenclErark Disabilities (PWBD) and
SC/ST.

M^lo
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The written test has a negative marking system where 0.25 mark will be deducted for every incorrect
answer. For each correct affwer, I mark will be awarded. However, for un-attempted questions,
there is no penalty.

Weightage to the various components ofthe Written Test for tle post ofJunior Secretariat Assistant
(JSA) is as underi

Sr. No.
(illnporert\ Percentage Weightage

I
General Knowledge and Current Affairs-
National and International Level

2U'/,,

2.
Mental ability, Reasoning and Mathematical

skills
35%

3. Computcr A$'arcncss 20y.
4. Englisl/ Hindi Language Profi cicncy 25Yo

Documents VerificatioD

. The candidates called for documents verification will be required to present the original certificates.

. The candidates who fail to produce the origiml documents will rot be allowed for domain skill test.

Domain Skill Test

Domain skill test for the post of Junior Secretariat Assistant will be conducted to assess the
prescribed t)?ing speed of the candidate.

. Details ofDomain Skill Test will be published separately.

. Domain skill test will be ofqualiryiry ir nature.

lf a candidate fails to qualily the domain skill test, his,4rer name will be removed from the merit list.

Final Merit List

. The final merit list will be based on the merit Fepared on tle basis of marlG secured by the
candidates in Written Test marks subject to qualifying in domain skill test.

(C) Criteria for Screepitrg and S€lection for the post ofStenoqrapher Grade-II

Written Test

. Written Test will be of 100 marks (02 hours duration) with 40 marks as minimum qualifying score
for a candidate to be considered for document verificatior/domain skill tcst. A relaxation of 05
mark will be given to candidates belonging to Persons with Benchmark Disabilities (PWBD) and
sc/sr.

. The written test has a negative marking system where 0.25 mark will be deducted for every incorect
answer. For each correct answer, I mark will be awaded. Ho\,pver, for un-attempted questions,
there is no penalty-

Wcightage to the various components ofthe Written Test for the post of Stenographer Grade-II is
as

Sr. No. Clomponents ['erccnfage \Ycightage

I.
General Knolvledge and Curent Affairs
National afld International Level

20v.

2.
Mcntal abiiity, Rcasonin8 and Matlematical skills 35v.

:1.
Computer Awareness 20%

4.
llnglish./ llindi Language Proficiency
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Documents Verificatiotr

. The candidates called for documents verification will be required to present the original certificates.

'I he candidates who fail to produce tle original documents will not be allowed for domain skill test.

Domair Sl(ill l cst

Domain skill test for the post of Steno$apher Grade-II will be conducted to assess the prescribed
shortland and t ping speed of the candidate.

Domain skill test will be conducted in HINDTENGLISH language. Cafldidate can opt for either
HINDI or ENGLISH language.

. Details ofDomain skill rcst will be published separately.

. Domain skill test will be ofqualifying in natue.

. If a candidate fails to qualiry the domain skill test, his,4Er name will be removed from the merit list.

Final l{crit List:

. The final merit list will be based on the me t prepared on the basis of mark secured by the
candidates in Wriften Test marks subject to qualirying in domain skill test.

(D) Criteria for Screenine and Selection for the post of Assistant Section Olficcr (ASO'I

Written Test

. Written Test wil1be of 100 marks (02 hous duation) with 40 marks as minimum qualifying score
for a candidate to be considered for document verificatior/domain skill test. A relaxation of 05
marks will be given to candidates belonging to Persons with Benchmark Disabilities (PWBD) and
SC/ST.

. The \Lritten test has a negative marking system where 0.25 mark will be deducted for every incorrect
answer. For each corect answer, 1 mark will be awarded. However, for un-attempted questions,

there is no penalty.

. Weightage to the various components of the Written Test for the post of Assistant Section Olficer
is as under:-

S!'. \o Components Prrccntagc \\'cightagc

I Post Specific including computc( knowledgc 60"/.

2. Mcntal Ability, Reasoning and Mathematical Skills 200

English / Hindi Language Proficiency 20v"

Documents Verification

. The candidates called for documents verification will be required to present the original certificates.

. The candidates who fail to produce the original documents will not be allowed for domain skill test.

Domain Skill Test

Domain Skill test will be conducted to assess the proficie[cy ofthe cafldidate in (i) Drafting a Letter
/ Noting, Circular ctc. (ii) Tlping / usage of MS word in English (iii) I]sagc of MS-Exccl for data
management / calculations (iv) Preparation of presentation using MS- Power Point.

. Domain skill test will be ofqualirying in nature.

. Domain skill test rlill be of i0 marks and candidate musl score a minimum of 20 marts to quali$.

fup@d
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Irinal ]lerit List

The fmal merit list wiil be based on the merit prepared on tle basis of marks secured by the
candidates in W tten Test marks subject to qualilying in domain skill test.

(X) Criteria for Scrccnins and Selection for the post ofPersonal Assistant

Written Test:

. Written Test will be of 100 marks (02 hours duration) with 40 marks as minimum qualifying score
for a candidate to be considered for document verification/domain skill tesl A relaxation of 05
marks will be given to candidates belonging to Persons with Benchmark Disabilities (PwBD) and
sc/sr.

. The written t€st has a negative marking system where 0.25 mark will be deducted for every incorrect
answer. For each corect answer, I ma.rk will be awarded. However, for wr-attempted questions,
there is no penalty.

. Weightage to the various components of the Written Test for the post of Personal Assistant is as

under:

Sr. No. Components Prrrcrtase \\'eightapc

t Enr.lish (\latriculation Lcvcl) 25v.

2. IIindi (Matriculation Lcvcl)

3. Conrputer I.undamentals 2so

4. Ollicc Proccdurcs & Rulcs t0v.
5. Anal)tical Ability (Matriculation Level) t5v.

Documents Vedfication:

. The candidates called for documents verification will be required to prcsent the original certificates.

. The candidates who fail to produce the original documents will not be allowed for domain skill test.

Domaitr Skill T€st:

. Domain skill test for the post of Personal Assistant will be conducted to assess tho prescribed
shorthand and tlping speed ol the candidate.

. Domain skill test will be conducted in HINDyENGLISH language. Candidate can opt for either
HINDI or ENGLISH language.

. Details ofDomain skill test will be published separately.

. Domain skill test will be of qualii,ing in nature.

Final Merit Listi

Final selection will be made based on the merit prepared on the basis of marks secured by the
candidates in the Written Test orily subject to qualii,ing in domain skill test.

Screening / Selection Process
(For the post mentioned at Sr. No. F of Section II)

Criteria for Screening and Selection for the post of Senior Admitristrative Olficer

Written Test

. Wriften Test will be conducted in ENGLISH language or y except for the language part, if any.

. Written Test, Documents verification and Interview will be conducted in CIIANDIGARH only.

. The Written Test will carry 80% weightage and interview will cany 20o/o\,rcigbtage.

. Written T€st will be of80 ma*s (90 minutes duration). ,/
1-tal tP
A1l tt1'l
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The wdtten test has a negative marking system where 0.25 mark will be deducted for every inconect
aaswer. For each correct a$wer, 1 mark will be awarded. However, for wr-attempt€d qucstions,
thcre is no penalty.

Weightage to various components ofthe Written Test for the post of Sr. Adminishative Officer will

be as underr

Sr. No. (lomponents Weightage

t. CCS Itulcs 40 marks

2. Irinancc Rulcs l6 marl,s

Academic Rules 08 marks

4. Computational skill,&norvlcdge 08 marks

). English krowledge for communication 08 arks

r There will be 80 multiple choice questions of0l ma* each.

. Top 30 candidates of above Written Test will be called for docume[t verification ard personal

interview.

Document Verification

. The candidates called for documents vedficatiolr will be required to present the original certificates.

. The candidates who fail to get thgir documents verified will not be allowed to appear in the

Interview.

Fi[al Merit List

. Final selection will be made based on the me t preparcd on the basis of total mark secured by the
candidates in the Written Test and Interview oDly.

16. Detailed Syllabus for Written Test and Domair skill Test will be uploaded on the lostihrte website subsequently.

t'7. A1l the applicants will be allowed to appear iII the Written l esl It is in t hc intercst of the candidates that thcy
should satisfy thcmsclves regarding the eligibility requirements before applying for any ofthc posts. During
documents veritication if the candidate fails to provc his.&cr cligibility, then his.lhq namc will bc rcmovcd from
the list and all his,fter clairns will be lorleited and no relund olany kind will be permitted.

18. If two or more candidates obtained equal marks in tle Written Test, then the me t list will be prepared in the

following order:

. Candidate "Elder in Age" will be placed higher in merit.

o Candidate having "Higher percentage olmarks (upto hvo decimal places) in Essential Qualification", will be
placed higher in the merit.

. Candidate haviry "Higher Qualification" will be placed higher in the merit.

o If tle tie still persists between candidates, merit will be detrmined based on the candidate having "Higher
percentage ofmarks (upto two decimal places) in Higher Qualification"

19. Only candidates who qualiry the Writtefl Test and are placed in the meritwill be called for documents verificationT
domain skill test/ Interview (as applicable for the post).

20. Any candidate, ifcalled by the institute, fails to appear for the Written Test /documents verification/domain skill
tesu lnterview, he/she will not bc considered for appointnent and no lulther corespondence will be permitted.

2L. Only successful candidates will be informed ofthe rcsult of his/ her Written Test / document verification/ domain
skill test/ Interview (whichever applicable).

22. No corespondence will be enteriained fiom the candidates regarding eligibility either before or after the selection.
The decision ol the institute would be final and binding.

23. Canvassing in any lorm will disqualify the candidate.

24. No TA,/ DA shall be paid to any candidate appearing in the Witten Tes, document verification/ domain skill
test 4nterview.

25. Anlthing which is not mentioned herc will bc as per institute nomN as approved by the Competent Authority.

26. The applicants are requested to lisit thc kBtitutc's website periodically for any updates regarding the recruilrnent
proccss. Any corigcndurD/ Cancellation notice related to the recruitment process shall be publishcd ONLY in thc
official website of NITTTR Chardigarh (https://www.nitttrchd.ac.in).
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NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING & RESEARCH,
(Deemed to be Univcrsity under Distinct Category)

Sector 26, Chandigarh

Online applications are invited from eligible candidates to fill up the post ofAssistant Professor

in various departments ofthe Institute in the prescribed online application form.

Details of the same will be available on the Institute website https://u,u'$'.nitttrchd.ac. in w.e.f.

9th September, 2025 after 02:00 pm.

The last date for receipt ofonline application is l5th October, 2025 up to 05:00 PM.

*Any addendum / corrigendum / updates shall be posted only on the Institute website.

Please read carefully the instructions given on the institute website before applying. Failure to

comply with any of the instructions would result in the rejection of the application by the

Institute.

Dean (Administration & Finance)
Email id : srd@nitttrchd.ac.in

'4rltl**
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Sr.
No.

Namc of the
Department/Centrc

Post No. of
Post(s)

Advt. No. Category
(trR/sc/sT/oBC
/PwBD/EWS)

I Computer Science and
Engineering

Assistant Professor 01 260t2025 ST+

2 Electrical Engineering Assistant Professot. 02 261t2025 oBC-o1 & uR-o1Electronics and
Communication
Engineering

Assistant Professor OI 262t2025 UR

Backlog vacancy

NATIONAL INSTITUTE OF TECHNICAL TEACHERS TRAINING AND RESEARCH
(Deemed to be University under Distinct Category)

Sector 26, Chandigarh

Recruitment of Faculty positions - 2025

National Institute of Technical reachers Training and Research, Chandigarh (Deemed to be
University. under Distinct Category) invites applications for recruitment at iie level of Assistant
Professor in the below mentioned Departmentii;/centre(s) through direct recruitment:

DETAILS OF THE POST

Note: UR-Unreserved, SC-scheduled caste, ST-scheduled rribes, oBC-other Backward
Classes and PwBD-persons with Benchmark Disabirity, gws-gconomica[t \t;il,
Section.

QUALIFICATIONS & EXPERIENCE:

Assistant Professor at Academic Level l0

Minimum Qualification (as per AICTE norms) for Engineerinq discipline:

B.E.E.Tech./B.S. and M.E./M.Tech./M.s./ or Integrated M.Tech. in rerevant branch with
first class or equivalent in any one ofthe degrees.

Note: Major /core Branch of Engineering / Technorogt and their rerevant/appropriate courses
leading to degree in Engineering / Technoroglt for recruitment to teaiiing positions wi
be as per AICTE noti,ficotion dated 2gth April 2017, and amendments (if aiy).

SERVICE CONDITIONS

I The Institute is governed by the rules and regurations of the NIT-IR Society in
force/amended from time to time and is fully funded by the Ministry of Education,
Government of Indi4 New Delhi.

2 Appointment to the advertised posts will be made as per the Institute rules and regulations.
Pay and other allowances as applicable to facurty members wi be admissible as slnctioned
by the Govemment of India from time to time. New pension Scheme (NpS) introduced
from January, 2004 wi, be applicable. Leave Travel concession llic) and Iraedical
facilities are also admissible as per the rules ofthe Institute in force/amended from time to
time.

9fu</tl*"a
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Terms & Conditions:

i) The candidate should be a citizen oflndia.

iD All candidates are required to apply online in the prescribed format with complete and
correct information and necessary attachments. The candidate will be solely
responsible for the authenticity of the submitted information and attachments.
Candidates are required to fill the application form as available on the Institute website.
The details regarding qualifications, experience, screening guidelines and indicative
proformas etc. along with this advertisement are available on the Institute website. The
candidates are required to carefully read these details before filling up the form.

iii) The applications shall be assessed based on the weightage given to the performance of
the candidate in different relevant parameters and his/her performance on a grading
system proforma based on Table-I.

iv) The applications received shall be screened/shortlisted as per the screening/shortlisting
guidelines/criteria attached with this advertisement for shofilisting and recommending
the applicants to be called for presentation followed by interview.

However, mere fulfilment of the qualification or the eligibility criteria does not entitle
an applicant to be necessarily considered or called for presentation followed by
interview.

When large number of applications are received, the lnstitute reserves the right to
shortlist the candidates to be called for presentation followed by interview in any
manner as may be considered appropriate.

The minimum score requirement for Screening/Shortlisting of applicants is indicated
in the screening guidelines attached as Table-I.

Application form must also be accompanied by self-attested copies ofEducational and

Professional Qualification Certificates, Experience Certificate, and Caste Certificate /
PwBD Certificate /EWS Certificate, as the case may be (in case claiming benefit of
reservation).

Applicants seeking reservation benefit available for SC / ST / OBC / PwBD / EWS

category must upload the necessary documents justifying the claim of respective

reservation as per Govt. of India norms. The certificate uploaded should be in the

format prescribed by the Govt. of India.

The benefit of reservation under EWS can be availed upon production of an lncome
and Asset Certificate issued by a Competent Authority as referred in the letter No.

360391112019-Estt(Res) dated 31.01.2019 notified by Govt. of India, Ministry of
Personnel Public Grievances & Pensions, Department of Personnel & Training, New
Delhi. The prescribed format for Income and Asset Certificate mentioned in the said

letter shall only be accepted as proof of candidate's claim ofbelonging to EWS.

In case the candidate wants to claim benefits under the PwBD category, the candidate's
relevant disability should not be less than 40 percent. Proofto this effect in the form of
a valid Disability Certificate must be uploaded with the application.

,\*&

v)

vi)

vii)

v iii)

Dean (A & F)



ix) The appointment will be made on regurar basis subject to initiar probation period of
duration two years for Assistant professor as approved by the Board of Governors of
the Institute.

The appointment will be subject to the candidate being medically fit.
At present the age of retirement for faculty is 65 years.

There is provision ofresidentiar accommodation in campus subject to availability.
The appointees will be governed by New pension Scheme (NpS) as applicable to the
employees appointed after 01.01.2004.

x)

xi)

xii)

xiii)

xiv) The employees can avail benefit ofleave Travel concession as per applicable Institute
rules.

xv) Persons already emproyed in Government / Semi Government organizations shourd
route their applications through proper channel. An advance copy may, however, be
senr, in which case a No objection certificate (Noc) in the prescribed iormat attached
as Annexure-A from Competent Authority shourd be presented at the time of
interview.

xvi) Incomplete applications and those received after closing date or without requisite fees
shall be rejected and no craim for refund of,fee shalr be entefiained in any case.

xvii) The candidates applying for more than one advertised posts should submit the online
application accordingly along with requisite fees for each advertised post.

xviii) No documents will be accepted or considered by the Institute after submission of
application form by the candidate and no subsequent request for its change will be
considered or granted.

xix) The oBC certificate issued on or after 0r/04/2025, in the prescribed form only, issued
by the competent authority decrared by the Govemment of India wilr b" u"c"pted ,s
proofin suppoft ofclaim as OBC candidate.

xx) The Institute further reserves the right to amend the number of posts or not to fill any
of the posts mentioned in the advertisement at its discretion without assigning any
reason thereof.

xxi) The number ofposts advertised can be varied as per the requirement ofthe Institute.
xxii) In case of any dispute / ambiguity that may occur in the process of selection, the

decision of the Institute.shalr be binding and final. Applicants are advised to satisfy
themselves before apprying that they possess the 

"rr"ntiul 
qualifications raid down in

the advertisement.

xxiii) No TA/DA in connection with the submission of application form or appearing in the
presentation / interview will be paid to the candidate.

xxiv) The candidates are required to filr up the onrine application form along with
documentary evidences as on date.

xxv) The hard copy of online application along with serf-attested photocopies of a the
documents given in the berow checkrist should reach the oifice of Dean (A&F).
National Institute of Technical reachers Training & Research, Sector 26.

,y,nW:"an(A&F)



CHANDIGARH - 160 019 by SPEED POST within ten days (i.e. up to 25th October,
2025) from the last date of submission of online application i.e. 15th October, 2025.

Name ofthe post applied for should be superscribed on the envelope used for sending

the hard copy ofthe application. No manual / paper application will be entertained
directly unless registered and applied online.

Checldist of documents to be submitted along with the hard copy of the
application:

l) Printout ofonline Application duly signed on each page.

2) Self-Attested copy of Date of Birth i.e. Birth Certificate / Matriculation / SSC

schooling certificate.

3) Self-Attested copies of all certificates and Mark Sheets of Matriculation / Senior
Secondary / Diploma / Bachelor's Degree / Master's Degree and / or Ph.D. Degree.

4) Self-Attested copies ofany other additional qualification, ifapplicable.

5) Self-Attested copies of Experience Certificate issued by the Competent Authorities,
if applicable.

6) Self-Attested copies of research publications in SCI / SCIE / SSCI indexed list of
joumals (only first page ofthe publication), ifapplicable.

7) Self-Attested copies of Patent published/granted Certificates, ifapplicable.

8) Self-Attested copies of InternationalA.lational/State Awards Certificates, if
applicable.

xxvi) It may be noted that a candidate's application only in soft copy will not be entertained

and will be rejected summarily ifthe hard copy ofthe application form along with other
requisite self-attested photocopies of the relevant documents is NOT received at the

Institute within ten days (i.e. up to 25th October,2025) from the last date of submission
ofonline application.

xxvii) The Registration Fee is to be deposited through online payment system only.

xxviii) Fee Payment

The candidates are required to pay Rs.1000/- in case of UR/OBC/EWS candidates.

For SC/ST/Women/Persons with Benchmark Disabilities (PwBDs) candidates

application fee of Rs.l000l shall be charged which shall be refunded after duly
deducting bank charges as applicable on appearing in examination/ tesV interview
prescribed for the post. Candidate applying for more than one post will have to apply

separately for each post and pay the due application fee for each post. Regular internal

candidates ofthis Institute are exempted from payment ofapplication fee.

Enter transaction ID/UTR number of online payment in the form.

ofu4,1*x
Dean (A & F)



GENERAL INSTRUCTIONS

1. The eligibility ofapplicants will be determined as on the prescribed last date ofreceipt of
online applications. Experience (as applicable) acquired after meeting the essential
qualification will only be counted. The eligibility ofapplicants will be determined as on
the last date ofreceipt ofonline applications.

2. Candidature of applicants not meeting the eligibility conditions can be cancelled at any
stage of the recruitment process without any notice. Candidature of applicants shall be
purely PROVISIONAL at all stages of the recruitment process.

3. If any candidate found to have furnished any pafticulars, which are false or have
suppressed information, will be disqualified and ifappointed will be liable to dismissal.

4. Appearing in a presentation / interview does not guarantee employment.

5. No correspondence will be entertained from the candidates before the selection process
and till the selection process is completed.

6. Canvassing in any form will disqualifu the candidature.

7. once application is submitted, no change to the submitted application will be allowed.

8. Any candidate, if called by the Institute, fails to appear for the documents verification /
presentation / lnterview, he/she will not be considered for appointment, and no further
corespondence will be permitted/made.

9. Only successful candidates will be informed ofthe result and interim enquiries about the
result will not be entertained.

10. Selection to these posts will be made on basis of the recommendation of Selection
Committee and subsequently approved by BOG ofthe Institute.

11. The candidates called for documents verification will be required to produce/present all
the original certificates before the document verification commiftee. The applicants who
fail to produce the original documents will NOT be allowed to appear in the
presentation/interv iew.

12. No request for a change in date for documents verification followed by presentation and
interview would be entertained.

For any clarification, please contact:

Dean (Administration & Finance),
National Institute ofTechnical Teachers Training and Research,
Sector 26, Chandigarh - 160 019
E-mail: srdri?n ittrlchcl.ac. in

Dean (A & F)
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NO OBJECTION CERTIFICATE

has joined

(Department

post

An ncxu rc-A

in

name) of

and at

of

w.e.f.

Ccnified rhat Mr./Mrs./Ms.

(institute/Organization narne) on

holdingprcsent he/she

in the pay scale / pay band of

At present, he/she is drawing basic pay of Rs.

This Institute/organization has no objection

Professor in National Institute of Technical

Chandigarh against the Advertisement No.

if he/she applies for the post

Teachers Training and Research,

thels

of Assistant

Sector 26,

dated

In case of his/her selection, he/she will be relieved from the present department and

institute/organi zation as per the institute/organization rules'

Signature of I-lead of tlre lnstitutc willt stantp

.k or\t\t*b
o#n (A& F)
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Guitlclincs for Scrccning/Slrortlisting of applications for rccrrr itrncnt/appointmcnt to
thc post of Assistant Profcssor

Applications rcccivcd lbr thc post olAssistant [)rolcssor shall bc scrccned on thc basis ofthe
acadcnric aud othcr rclatcd cre<lentials of tllc candiclatcs through the critcria as detailed bclow:

l. Critcri:r for cvnlu:rtion of thc npplicl(ions for scrccning
T}rc criteria lor cvaluatiorr of applications for clctermining rhc eligibility of
applicants to be callcd for prcscntation/irrterview will bc as per the Tablc-I below:

Tahlc-I
Sr. No. Detalti@

Experience
Maximum

Score Remarks
A.

1. Class 10 05 CGPA or (Percentage/20)
2. Class 12 05 CGPA or (Percentagel20)

3. B.E./ B.Tech./ B.S. 20 2 x [CGPA or (Percentaqe/10)]

4. M.E./ M.Tech./ I'1.S. or Integrated I,l.Tech. 25 2.5 x fCGPA or (Percentaqe/1o)l

5. NET/NET.JRF/GATE 05 If yes, else 0
6. Ph.D. 05 lf awarded, else 0

B.
7. Research publications in SCI/ SCIE/

SSCI indexed journals as 1n,2nd or
corresponding author. (Please specify scll
SCIE/ sScI on the submitted
documentary proof)

05

Out of the best five papers only

11 2'd or corresponding author
(1.0 mark each)
For 3'd author onwards 0.5 mark
for each author

B. Teaching / Post Doctoral Experience 10 2 marks for one year each

c.

o

Frrr UG or PG or PhD degree or Post-uoctoral researcn experlence

fof one year minimum) from Institute of National
imoortance(INI) gB [rom Foreign University / Institution
raniing (QS / THE) among top 300 (aL leasl once in ldst thrcc

20 points each up to a
maximum of 60 points

roilc or pc or PhD dcaree or Post-Dodoral research experience
(of onc year minimum) from Ccntrally Funded Institutions
ioiJrer than INI)-.lqB from Foreign University / Institution
ianklng (QS / THt) from 301-500 (at lcast oncc in last th!ec vcdrs)

10 points each upto a
maximum of 30 points

6iI6 oipc or. pno dcgree or Post- Doctoral research experience

i6i on. you, mlnlmum) In any othcr rccognlrcd Instiltrtion / 0S points each up to a
maximurn of 15 points

10.(D For Patcnt granted

10 points e.rch (in case oF ntore
tlri)n one lnvenlor, the l ncipal
Invenlor qets 6 Dotnts and ttr''
rest to be divided equally antong

10.(ii)

11.

For Patent Publishcd

Awa(ds I os

5 polnts each (in case of more
than one inveotor, the princiDJl
Inventor gets 3 points and tlie
rcst to bc dividcd equi.tlly amono
gtllcr tnentbcrs) -
lnternational/NJtional: 3 points

dY,q\*'<
Dean (A & F)



II. Shortlisting of applicants/canrlidates to be c:rlled for Prcsentation/Intcrviov

The applicant securing minimum of 40 marks or more in A+B section as per Tablc-
I will 6e considered for scrcening purpose. A relaxation of 05 marks will be given

to candidates belonging to PwBD and SC/ST.

The grand total score (A+B+C) of cantlitlates after screening rvill be considered

for finaI shortlisting of candictatcs to be callcd for thc prcscntation/inten'icrv.

Maximum 15 candidates against each post (category-wise i.e' UR / SC / ST / OBC /
pwBD/ EWS) shall be called for presentation/interview. In case of tie in the total

marks of two or more applicants/candidates, the applicants/candidate having the

higher,4iighest marks at the Master's level shall be ranked above the olher(s)'

If 15 candidates are not available, then the applicability of minimum 40 marks as

cutoffmay be relaxed till the specified number ofcandidates are available, subject to

a relaxati;n of up to maximum 5 marks i.e. requirement of minimum 35 marks or

more for UR and minimum 30. marks or more for PwBD and SC/ST'

If the number of posts in a category is more than one, then the follou,ing fom.rula

shall be adopted for shortlisting the candidates for presentation-/intervierv:-

15+ [(n-1)*s]
ll,there n:number of posls in thc pct,'licltlar category

The marks/score awarded to thc candidates dtlring the process ol

"".neninrr'shortlisting 
of applications shall not have any weightage/credit or merit

],,rino pt"."n,utiorVintcrview of thc candiclates by Presentation Assessment

coriiri"" (PAC) and the Selcction Conlnrittee as lhese marks/score shall be used

onlv for scrccning/shorllisting purposcs'

," "r." of any tlisputc rvith rcgard to scrconing ol thc npplications and thus

,t,orrtirting of opplicants/candidatcs. the decision olthe Director olthe Institute shall

be final.
.rhr! status of shortlistcd candidates will bc madc tvailable on thc institute rvebsite

only. f, ir lhc responsibility ol'candidatcs to regularly visit the institute rvebsite lor
the uPdatcs'

ImPortanl Nolc

The screcning witl bc done by an Institutc lcvel cornmittce based on merit i.e. based
on-"onaiaat"ir claimcd marks/scorc. Tltc final marks/score rvill be 

"ot"rtot.J io."i
cnY ot\\wn '- / 'rl&F)
Dean v

1.

J.

4.

5.

7.

6.

8.

III.
l.

Notel
(i) In casc of integrated coursc / programmc, the points shall bc awarded for both the degrees covered under

thc course / programmc.
(ii) The candidates iith BE , B.Tech. and having done direct ph.D. without M.E. / M.Tech., the pro{ata marks with

respect to B.E. / B.Tech. will be conslderci as 45 marks (i.e. 20+25) in s.no. A (3+4) ofTable I, durinq the
screening for fulfilling the minimum requirement.

(iii) In case of awards; o-nly those awards will be considered which are given by International Professional. Bodies
(such as IEEE, nsMe, escr, ere, IoP ctc.) / Government of India / Government of India recognized National
Bodies ,/ State Government.

(iv) fur the segmenvperiod of the teaching / Post-doctoral experience whlch is in months/days, then the marks

be

2.



2.

ott tltc vcrification ol documcnts. No marks will bc givcn lor a critcrion in case thc

rclcvant/plopcr clocur.ucrrtary cvidcncc is not submittcd by thc candidate'

Thc cntirc onus of tlrc contcnt/authcnticity of thc information bcing uploaded in thc

application lonn ancl its attachnrcnts shallcxclusivcly rcst wiih the applicant in terms

of cligibility for shortlisring an<l subsequcnt sclection through thc dcfincd process'

'l'hc Institurc shall, in no \vay, bc responsible for any eror / omission / commission /
suppression of relcvant inirmation by thc applicant knowingly / unknorvingly /
overtly / covertly while filling up tlte application form and uploading thc documents

requircd therein.

In case the candidate gets screened / selected / appointed on the basis of the

credentials fumished by trimlt er which are, on scrutiny, found to be incorrect /
inadmissible / forged / fabricated / falsified at any stage ofthc recruitment or at any

time during the tenure of the service, his/her candidature shall be liable to be

cancelled aid appropriate legal action under applicable law shall be initiated against

the applicant/candidate.

The Institute reserves the right to modify/ withdraw/ cancel any communication made

to the applicanvcandidate. In case of any dispute arising out of such a situation, the

decision ofthe Institute shall be binding and final on the applicant/candidate.

Thc assessment rvill be based on evidence produccd by the candidatcs as per

Table-I:

I-ist of Proofs for Academic/Research Score:

I . Academic Qualifications
i. For"ign University / Institution ranking among top 500 in World University ranking

for last three Years'

3. Research Publications:
it First oasc indicating authorships only (full paper not required)

tir prooi oi r"rearch papers in SCI / SCIE / SSCI indexed jo,nrals ( 1 page each)

q- iroof of peer-Rcviewed/ SCV SCIE / SSCI indexcd journal as 1'1. 2nd or

corresPonding author'

5. Certifi cates of Patents grantcd/published (lntcrnational/l'trational)'

GuirlclincstolrcfollrrrvcrlforSclcclionofAssisterntl'rol.cssor

r Thc shortlistcd candidatcs shall bc invited to present a seminirr (about 10-15

minutcs; bclorc I'resenlation Asscssmetlt Comuittee (l'}r\C) based on his/hcr

sGcct tio'nain and choscn toPic'

Z. Thc constitution ol thc Prcscntation Assessrncnt Comrlittee (PAC) rvill be as

bclow:"--i 
Dircctor or ltis/lrcr nonrince (Chtirpcrsorl)

iit t.t"r,l oI thc conccrncd t['partntcrtt. ll'llcatl is not ir prol'cssor, a senior
pro{'essor of thc conccrncd <.lcpurtmcnt. Il' tlrr'rc is no prohssor in the
tonccrned depllrtlncnt, a scnior prol'e ssor ot' thc institutc riominatecl bv the
dircctor'

J.

4.

5.

IV.



l'hc'l'AC rvill prcprrc thc Iist olcancliclatcs qualifictl and not qualificcl to be called
Iol' llltL'rvicw, AlI nterDbcrs oll)AC will lill in and sign thc asscssmcnt prolorma as
givcn in Anncxurc-ll.

'l'hc nlarks/score shall be awardcd by thc IIAC for every canclidate. Only one set ol
tnarks/scorcs duly signcd by all thc rncrnbers of the I)AC shall be annexed and
placcd before thc sclcction committee. 'l'he list would include dctails of all thc
candidates called lbr presentation. The candidatcs who arc absent should be marked
as 'ABSENT' in the marks/scores sheet.

The interview process for final selection shall be carried out by the duly constituted
Sclection Commitlec.

The minimum qualifying marks/score required by the candidate in the intervierv is

50%.

Tire marks/score shall be awarded by the Selection Committee for every candidate

in tire proforma as given in Annexure-C. Only one set of marks/scores duly signed

by all the members of the Selection Committee shall be annexed with
recommendation of the Selection Committee for candidates as Recommended.Alot

Recommended for his/her selection. Ihe list would include details of all the

candidates called for intewiew. The candidates who were absent in the interview

should be marked as 'ABSENT' in the marks/score sheet.

4.

5.

6.

7.

ffie${"'
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